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Introduction 

William & Mary is committed to providing support and services to members of our 
community who experience an incident of sexual misconduct including sexual 
harassment, gender-based harassment, sexual assault, relationship abuse, sexual 
exploitation or stalking.  We understand that you may be unsure about what you 
want to do right now.   Please know that the Office of Compliance & Equity staff 
handles sexual misconduct matters with discretion.  Limited information is shared 
only on a need-to-know basis with administrators. Your identity will not be disclosed 

to the accused individual or any other person without your knowledge or consent. 

You have options.  This document informs you of steps William & Mary can take to support you, options and 
services available to you, your rights regardless of whether you decide to file a formal complaint for investigation 
and adjudication, and/or your rights before, during, and after an investigation. W&M’s sexual violence website, 
www.wm.edu/sexualviolence, has more detailed information about resources and reporting options for survivors 
of any type of sexual misconduct or sexual harassment.   

Preservation of Evidence and Forensic Exams 

Regardless of the type of misconduct you have experienced, please retain any evidence including electronic 
records (texts, emails, photos, and social media postings) in case you decide that you want to pursue a formal 
complaint through the university and/or criminal investigation by law enforcement.  Electronic records can also be 
helpful for if you decide to seek assistance with the possibility of obtaining a protective order.  

If you have experienced physical or sexual assault, there are specific procedures you can follow to preserve 
evidence including receiving a Forensic Exam or Physical Evidence Recovery Kit (PERK) at Riverside Hospital.  
DNA evidence generally needs to be collected within 120 hours of a sexual assault. We recommend that you do not 
bathe, wash your clothes or brush your teeth to preserve evidence.   To learn more about PERKs, please see the 
FAQs on the website: https://www.wm.edu/sites/sexualviolence/survivors/perk/. 

Photo-documentation and forensic evaluation can take place any time after a sexual assault, intimate partner 
violence or domestic violence, including strangulation.   

• W&M Police can transport you to the hospital without you having to provide them with your name, which
otherwise would require a Title IX report to the Office of Compliance & Equity.

• You do not need to file a police report to obtain a medical exam, including a PERK. This is called a “blind
PERK” (anonymous).  Please know that DNA collected will not be tested unless you decide to pursue a
criminal investigation.

• There is no cost associated with obtaining a PERK and testing for STIs and pregnancy are included in the
exam. You are not required to provide insurance information.

Formal Complaints & Alternative Resolutions

If you are deciding whether you want to file a formal complaint, know that an investigation will not occur against 
your wishes except in limited situations. These situations include when potentially lethal violence occurs, when a 
person secretly drugs a person to perpetrate a crime, or if a perpetrator repeats similar misconduct against 
multiple persons. The Title IX Coordinator may file a formal complaint for an investigation to proceed in these 
circumstances.  You are not required to participate in any university process.  If initially you choose not to file a 
formal complaint, you may change your mind later and initiate one.  All reports are reviewed by a Review Team, 
which authorizes investigations into Title IX Sexual Harassment and/or other forms of discrimination, harassment or 
sexual misconduct.  The Review Team consists of specially-trained administrators from the Office of Compliance & 
Equity, the Dean of Students Office and William & Mary Police Department. 

http://www.wm.edu/sexualviolence
https://www.riversideonline.com/services/emergency_medicine/forensic-nursing.cfm
https://www.wm.edu/sites/sexualviolence/survivors/perk/
http://www.wm.edu/offices/compliance/policies/sexual_misconduct/policy/appendix_b/index.php
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There are some circumstances in which William & Mary may not have jurisdiction or authority to conduct an 
investigation.  In these situations we will take steps, when appropriate, to protect your rights to participate in, and 
enjoy, the university’s educational programs and activities.  You also have the right to pursue criminal charges, 
instead of or in addition to the institutional adjudicative process.  You do not need to choose one or the other.   

The university can also address sexual harassment, gender-based harassment or sexual misconduct through 
Alternative Resolutions.  These resolutions involve options such as mediation for certain types of sexual 
misconduct reports or remedial conversations without disciplinary consequences intended to prevent the 
recurrence of misconduct by the respondent.  You can find more information about resolution options at: 
www.wm.edu/titleix/report. 

Supportive Measures 

We want to ensure your continued equal access to educational programs and activities and to protect your safety 
and well-being.  Supportive measures are designed to prevent retaliation, ensure safety on campus, and ensure 
your ability to continue in your education program.  These measures may be taken even if you do not wish to file a 
formal complaint, and these measures are confidential to the extent feasible.  Supportive measures that require 
disclosure of your identity to the respondent, such as a no-communication order, are not implemented without 
your consent.  Possible supportive measures include: 

• No contact order, which bans direct or indirect communication in person, through social media, written 
communication of any form, telephone calls, technology or through third parties between you and the 
respondent.  This bi-lateral order does not require either party to leave the premises of a public location 
when one party arrives after the other.  Actions by either party that attempt to intimidate or harass the other 
party with angry, defiant or fixated glares or other non-verbal communication (e.g. crude hand gestures) may 
be considered retaliation and separate policy violations may be considered in any investigation.  This applies 
equally to both you (as the complainant) and the respondent.

• Academic modifications, such as deferring an assignment or exam, reducing course load, retroactive 
withdraw, or priority registration.

• Providing you with an on-campus security escort to classes and activities.

• Relocating or rescheduling classes or work assignments.  Please note that you will not be required to relocate 
or reschedule, but it is an option available to you.

• Financial aid assistance for an underload, work study assignment, etc.  Note that this is subject to limitations 
imposed by federal law and the terms of the relevant financial aid.

• Changing residence locations. Please note that you will not be required to change residences, but it is an 
option available to you.

Free Support Services: 

• Medical services from the Student Health Center including services related to pregnancy and sexually
transmitted infections.

• Mental health services from the Counseling Center.

• Victim advocacy services including The Haven (on campus) and Avalon (located in Williamsburg).

• Visa and immigration assistance for international students available through the Reves Center.

Protection from Retaliation 

Upon making a report to us, you are protected from retaliation by both the respondent and others affiliated with 
the respondent. This right extends to anyone affiliated with you, such as family members and any potential 
witnesses who participate in a formal complaint process.  The university has no tolerance for retaliation.  
Individuals may be held responsible for a policy violation for retaliatory conduct without a finding of responsibility 
for the underlying conduct of sexual harassment, gender-based harassment, sexual misconduct or other 
discriminatory harassment.   

http://www.wm.edu/titleix/report
http://www.wm.edu/offices/thehaven/
http://www.avaloncenter.org/
http://www.wm.edu/offices/revescenter/
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Your Rights in the Complaint Procedure 

If you decide to file a formal complaint and the Review Team authorizes an investigation, William & Mary is 
committed to providing a prompt, fair and equitable process for adjudication.   If you would like more information 
about the investigation process, please review the online flowchart.   

As a complainant, you have rights during the investigation process.  

• The right to be treated with respect by university administrators throughout the process.
• The right to confidentiality, to the extent possible and permitted by policy and the law.
• The right to be informed of and have access to campus and local resources for medical, counseling, and

advisory services.
• The right to have the formal complaint responded to promptly and equitably.
• The right to appeal a decision by the Review Team to dismiss a formal complaint.
• The right to a thorough and impartial investigation.
• The right to be informed of relevant provisions of applicable policies and procedures.
• The right to have an advisor of your choice to attend any associated meetings. W&M will provide you with an

internal advisor who can attend meetings and interviews with you.  In the alternative, you can use an
advisor of your choosing, including a private attorney that you retain.

• The right to have policies and procedures followed without material deviation.
• The right not to be retaliated against for filing a report or participating in an investigation.
• The right not to have unrelated prior sexual history considered as evidence.
• The right to have the determination made using the preponderance of the evidence standard.
• The right to written notice of the outcome & sanction(s) at the same time written notice is provided to the

respondent.
• The right to appeal the outcome.

Your Resources 
• The Haven: confidential peer or professional support for victims of assault/harassment/abuse and assistance 

with receiving supportive measures for academic modifications and residence hall relocation. Sadler Center 
Suite 146P, 757-221-2449, thehaven@wm.edu;  Liz Cascone, Director of the Haven, 757-221- 7478, 
lizcascone@wm.edu

• Counseling Center: confidential counseling provided by professionals. McLeod-Tyler Wellness Center, 
Second Floor, 757- 221-3620

• Dean of Students Office: no-contact orders and academic assistance. Sadler Center Suite 368, 757- 
221-2510, deanofstudents@wm.edu

• Title IX Coordinator: information and explanation of policies, procedures, process; assurance of a fair, 
prompt and equitable process. James Blair Hall 110, 757-221-2743 equity@wm.edu

• W&M Police Department:  safety plans and enforcement of no-communication orders and no trespass 
orders for individuals unaffiliated with W&M.  Assistance for students 24-hour a day/365 days a year. 201 
Ukrop Way, 757-221-4596.

• Other resources can be found on the Title IX website:  www.wm.edu/sexualviolence

http://www.wm.edu/sites/sexualviolence/info_for_parties/index.php#flow
http://www.wm.edu/sites/sexualviolence/survivors/campus_resources%20for%20survivors/index.php#campusresources
http://www.wm.edu/sites/sexualviolence/survivors/community_resources/index.php#communityresource
mailto:thehaven@wm.edu
mailto:lizcascone@wm.edu
mailto:deanofstudents@wm.edu
mailto:equity@wm.edu
http://www.wm.edu/sexualviolence
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