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Wells Fargo Advisors is the trade name under which Wells Fargo & Company provides brokerage services through two registered broker/dealers: Wells Fargo Advisors, LLC, member 
NYSE/SIPC, and Wells Fargo & Company Financial Network, Inc., member NASD/SIPC.  Each broker/dealer is a separate non-bank affiliate of Wells Fargo &  Company.
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Data Sources:  Zephyr StyleAdvisor &  Barclay’s Capital

Capital Markets Review
For Periods Ending March 31, 2017

*All returns longer than one year are annualized

* * *

1Q17 Commentary 

Global stocks rallied amid strong corporate earnings growth and improving economic data in the United 

States, Europe and Japan. Several key market indexes hit a series of new highs, fueled by expectations that 

newly elected U.S. President Donald Trump would deliver business-friendly policies, including tax cuts and 

regulatory reductions. Economically sensitive stocks led markets higher, highlighted by a 12% gain in the 

information technology sector. Health care stocks rose sharply as U.S. lawmakers failed to repeal the 

Affordable Care Act, reducing uncertainty surrounding the legislative overhaul. Japan’s economy grew at an 

annualized 1.2% rate in the fourth quarter. Although the pace was slower than previous quarters and initial 

forecasts, it was the first time gross domestic product rose in all four quarters of a calendar year since 2005. 

British Prime Minister Theresa May triggered Article 50 of the Lisbon Treaty on March 29, signaling that the 

U.K. will move forward with Brexit negotiations and seek to end its membership in the EU by March 2019. 

Meanwhile, campaign rhetoric picked up in France ahead of federal elections in April and May as some 

antiestablishment candidates gained support in the polls.  

U.S. stocks reached new highs during the quarter as growth expectations gathered momentum and business 

confidence surged. The equity market gains were mainly by larger companies; small-cap stocks rose 2%. 

Economically sensitive stocks outpaced more defensive shares on the prospect of stronger economic growth 

and improved overall sentiment. In particular, information technology companies posted strong returns, 

yielding a 13% return for the quarter. European stocks rallied amid signs of an improving outlook for the 

global economy. Overall, the MSCI Europe Index advanced 6% and the euro gained 1% against the U.S. 

dollar. Japanese equities were essentially flat as generally positive economic data and an improved global 

outlook offset political uncertainty overseas. Currency markets fluctuated, though, and the yen rose 5%. 

Strong gains elsewhere in the region, particularly Hong Kong, lifted the MSCI Pacific Index to a 3% gain. 

Emerging markets stocks rallied to post their best quarterly increase in five years. Reassuring economic data 

from China, higher prices for industrial metals and a weaker U.S. dollar all contributed to gains. The MSCI 

Emerging Markets Investable Markets Index surged 12% to its highest level since June 2015. 

Bonds rose as demand remained strong despite the headwind of rising rates. In March, the Fed hiked rates 

for the second time in as many quarters.  Short-term yields rose while longer term yields fell slightly across 

the Treasury curve. Persistent U.S. economic strength kept investors generally comfortable with credit. High-

yield bonds outpaced other major fixed income sectors. Investment-grade credit spreads tightened 5 basis 

points to 118 basis points. Municipal bonds were another bright spot, rising 1.6%. Treasury Inflation-

Protected Securities also rose 1.3%, nearly double Treasuries’ gain. European government bond prices slipped 

amid speculation that the improving eurozone economy may prompt the European Central Bank to tighten 

monetary policy later this year. Euro-zone inflation reached the ECB’s 2% target level in February, fueling 

market fears of a rate rise as the central bank comes under pressure to end its controversial bond-buying 

program and negative interest rate policy.  

Index Name Mar

Fiscal 

YTD 1 year 3 years 5 years 10 years

Dow Jones Industrial Average (0.6) 17.5 19.9 10.6 12.2 8.1

S&P 500 0.1 14.4 17.2 10.4 13.3 7.5

Russell 1000 0.1 14.5 17.4 10.0 13.3 7.6

Russell 1000 Value (1.0) 14.0 19.2 8.7 13.1 5.9

Russell 1000 Growth 1.2 15.1 15.8 11.3 13.3 9.1

Russell Midcap (0.2) 13.4 17.0 8.5 13.1 7.9

Russell Midcap Value (0.7) 14.4 19.8 8.9 14.1 7.5

Russell Midcap Growth 0.6 12.3 14.1 7.9 12.0 8.1

Russell 2000 0.1 21.6 26.2 7.2 12.4 7.1

Russell 2000 Value (0.9) 24.0 29.4 7.6 12.5 6.1

Russell 2000 Growth 1.2 19.2 23.0 6.7 12.1 8.1

Russell 3000 0.1 15.0 18.1 9.8 13.2 7.5

MSCI EAFE Index 2.9 13.6 12.3 1.0 6.3 1.5

MSCI World Index 1.1 14.1 15.4 6.1 10.0 4.8

MSCI World Ex. US Index 2.7 13.4 12.5 0.8 5.9 1.6

MSCI EM (EMERGING MARKETS) 2.6 16.7 17.7 1.6 1.2 3.1

MSCI FM (FRONTIER MARKETS) 2.6 12.6 13.4 (1.2) 6.3 (0.2)

MSCI ACWI 1.3 14.3 15.7 5.7 9.0 4.6

MSCI ACWI ex USA 2.6 14.2 13.7 1.0 4.8 1.8

Barclays U.S. Aggregate (0.1) (1.7) 0.4 2.7 2.3 4.3

Barclays U.S. Government/Credit (0.1) (2.1) 0.5 2.7 2.5 4.3

Barclays Intermediate U.S. Government/Credit 0.1 (1.1) 0.4 2.0 1.9 3.8

Barclays Municipal Bond 0.2 (2.4) 0.2 3.6 3.2 4.3

BofA Merrill Lynch Convertible Securities 0.9 16.4 21.1 6.3 10.3 7.3

BofA Merrill Lynch High Yield Master (0.2) 10.4 16.8 4.6 6.8 7.3

Citigroup World Government Bond Index 0.2 (6.8) (3.7) (1.2) (0.6) 3.0

JPM EMBI Global Diversified 0.4 3.7 8.9 6.2 5.8 7.0

Citigroup 3-month T-bill 0.0 0.3 0.3 0.2 0.1 0.6

FTSE Nareit All REITs (1.4) (1.0) 6.3 10.5 10.5 4.8

HFRI Fund of Funds Composite Index 0.1 5.3 5.9 1.7 3.2 1.2

CS Tremont Managed Futures Index 0.0 (7.9) (9.9) 4.8 1.0 3.3

Dow UBS Commodity Index (2.7) (3.6) 8.7 (13.9) (9.5) (6.2)
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Executive Summary
Total Fund Performance Through March 31, 2017

1 Annualized

2 From 11/1/09, 25% S&P 500, 12% Russ Midcap, 7% Russ 2000, 9% MSCI EAFE, 2% MSCI Emerging Mkts Free, 30% Barclays US Aggregate, 5% Citi World Government Bond, 5% JPM EMBI Global Diversified,
5% HFRI Index; From 1/1/03, 40% S&P 500, 12.5% Russ Midcap, 7.5% Russ 2000, 10% MSCI EAFE, 4% MSCI Emerging Mkts Free, 20% Barclays US Aggregate, 2.5% Citi World Government Bond, 2.5% JPM
EMBI+; Prior to 1/1/03, 60% Russell 3000, 15% MSCI World Ex-US, 25% Barclays Aggregate

3 From 3/1/12, 44% Russell 3000, 35% Barclays US Aggregate, 11% MSCI World ex US, 10% HFRI; From 1/1/10, 44% Russell 3000, 40% Barclays US Aggregate, 11% MSCI World ex US, 5% HFRI; From 1/1/96
60% Russell 3000, 25% Barclays US Aggregate, 15% MSCI World Ex US

+ Quarterly performance results prior to the third quarter of 2002, were provided by Delaware Investments Advisors and Lazard Asset Management. There were no calculations by Wells Fargo Advisors to ensure the
accuracy of the results. Based on information provided by SunTrust, Wells Fargo Advisors began calculating quarterly results starting in the 4th quarter of 2002. There is no guarantee as to the accuracy of our
calculations for the managers or the Total BOV Account.

Performance is net of investment management fees

% of 

Account  $ Value 1q17 FYTD

One 

Year

Three 

Years1
Five   

Years1
Seven 

Years1
Ten 

Years1
Changes 

(1/1/03)

Incept 

(Mgr)

Incept 

Bench
100% 80,080,777$ Total BOV Account 4.5 9.5 12.1 3.8 6.7 7.3 4.7 7.7 7.0 6.9

Target Benchmark 2 4.2 8.0 10.2 5.0 7.3 8.2 4.9 7.8  
Policy Benchmark 3 4.3 6.6 9.1 5.6 7.6 8.4 5.0 7.5

8.3% 6,647,312$    Blackrock: Large Cap Value 4.5 19.5 21.2 8.8 12.5 12.0 -- -- 6.1 6.8
Russell 1000 Value 3.3 14.0 19.2 8.7 13.1 13.0 -- --

7.4% 5,963,304$   Goldman Sachs 11.0 13.4 11.0 5.4 -- -- -- -- 8.5 12.8
S&P 500 6.1 14.4 17.2 10.4 -- -- -- --  

6.3% 5,011,608$    iShares Russell Mid-Cap Growth ETF 6.8 12.1 -- -- -- -- -- -- 13.9 14.1
Russell MidCap Growth 6.9 12.3 -- -- -- - -- --  

7.1% 5,663,053$   Artisan Mid Cap Value 2.8 14.8 18.5 4.2 9.8 -- -- -- 15.6 19.5
Russell MidCap Value 3.8 14.4 19.8 8.9 14.1 -- -- --  

7.8% 6,237,284$   Dreyfus Small Cap Index 0.8 19.9 -- -- -- -- -- -- 16.4 15.0
Russell 2000 2.5 21.6 -- -- -- -- -- 10.9
 

7.0% 5,645,533$   Dodge & Cox International 9.3 24.5 23.0 0.7 -- -- -- -- 8.3 7.2
7.4% 5,890,597$   MFS International 7.3 6.7 9.0 -- -- -- -- -- 7.5 1.9

MSCI EAFE 7.4 13.6 12.2 1.0 -- -- -- --  

6.0% 4,794,137$    Oppenheimer Developing Markets 11.0 14.6 -- -- -- -- -- 14.3 15.8 16.9
MSCI EM (Emerging Markets) 11.5 16.7 -- -- -- -- -- 11.7   

12.0% 9,592,272$   Pioneer Strategic Income 1.8 4.3 7.7 3.5 4.5 -- -- -- 5.8 3.6
11.7% 9,340,543$   Dodge & Cox Income Fund 1.2 1.7 4.4 -- 3.2 2.7

Barclays U.S. Aggregate 0.8 (1.7) 0.4 2.7 2.3 3.4 4.3 --

0.0% -$              *GMO: Global Fixed Inc* -- -- -- -- -- -- -- -- -- --
Citigroup World Govt Bond Index 1.6 (6.8) (3.7) (1.2) (0.6) 1.0 3.0 3.8  

5.0% 4,015,422$    GMO: Emerging Mkt Fixed Inc 5.7 7.4 15.4 7.1 7.9 11.0 8.6 12.1 13.5 9.7
JPM EMBI Global Diversified 3.9 3.7 8.9 6.2 5.8 7.2 7.0 8.8  

8.1% 6,477,133$    Combined Alternatives (1 mo lag) 2.9 3.1 4.1 0.8 1.9 -- -- -- 1.8 2.7
HFRI FOFs Index (1 mo lag) 1.5 1.5 (1.8) 2.5 2.4 -- -- --
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W&M BOV: Total Account
Zephyr StyleADVISOR: Wells Fargo Advisors

Manager vs Benchmark: Return
July 1996 - June 2016 (4-Quarter Moving Windows, Computed Quarterly)
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BOV Total (net)
BOV Target Benchmark

Manager vs Benchmark: Return

July 1996 - June 2016 (4-Quarter Moving Windows, Computed Quarterly)

BOV Total (net)

BOV Target Benchmark

Jun 1998 Jun 1999 Jun 2000 Jun 2001 Jun 2002 Jun 2003 Jun 2004 Jun 2005 Jun 2006 Jun 2007 Jun 2008 Jun 2009 Jun 2010 Jun 2011 Jun 2012 Jun 2013 Jun 2014 Jun 2015 Jun 2016

15.20 10.35 0.37 3.89 -5.38 5.38 20.46 9.20 10.56 17.01 -4.38-21.8217.37 22.53 -2.71 13.44 15.81 2.03 -2.22

20.7714.38 9.91 -9.45 -9.78 3.46 18.45 10.37 10.21 18.09 -6.70-19.2315.56 20.50 2.26 11.82 15.83 3.41 1.58

Page 5

Executive Summary 
Total Fund: Fiscal Year Results

+ see footnote on previous page

2017 FYTD

BOV: +9.5%
Bench: +7.9%
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* BOV Target Benchmark = From 1/1/03, 40% S&P 500, 12.5% Russell Midcap, 7.5% Russell 2000, 10% MSCI EAFE, 4% MSCI Emerging Mkts Free, 20% Barclays Capital U.S. Aggregate, 6% Citi World
Government Bond Index. Prior to 1/1/03, 60% Russell 3000, 15% MSCI World Ex-US, 25% Barclays Capital U.S. Aggregate Bond Index. From 11/1/09, 25% S&P 500, 12% Russell Midcap, 7% Russell 2000,
9% MSCI EAFE, 2% MSCI Emerging Mkts Free, 30% Barclays Capital U.S. Aggregate, 5% Citi World Government Bond Index, 5% JPM EMBI Global Diversified, 5% HFRI FoF Index.

Executive Summary 
Total Fund Risk/Return*

Since Changes Since Inception
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* Values (except “Alternatives”) are reflected at market as reported by SunTrust; Alternatives are reported by Wells Fargo Advisors; beginning and 

ending market values include accrued income on fixed income assets only.  

Executive Summary 
Total Fund Asset Allocation*

Domestic Global Domestic Non-US   

Manager Fixed Income Fixed Income Equity Equity Alternative Cash Equiv. Total

Goldman Sachs Large Growth 0 0 5,963,304 0 0 0 5,963,304

Blackrock Large Value 0 0 6,647,312 0 0 0 6,647,312

Dodge & Cox International 0 0 0 5,645,533 0 0 5,645,533

Grantham, Mayo Int'l and EMD 0 4,015,422 0 0 0 0 4,015,422

Artisan Midcap Value 0 0 5,663,053 0 0 0 5,663,053

MFS International Value 0 0 0 5,890,597 0 0 5,890,597

Dreyfus Small Cap 0 0 6,237,284 0 0 0 6,237,284

Oppenheimer Developing Mkts 0 0 0 4,794,137 0 0 4,794,137

iShares Russell Mid Growth ETF 0 0 5,011,608 0 0 0 5,011,608

Pioneer Strategic Income 9,592,272 0 0 0 0 0 9,592,272

Dodge & Cox Income Fund 9,340,543 0 0 0 0 0 9,340,543

Cash & Equivalents 0 0 0 0 0 4,802,578 4,802,578

Combined Alternatives 0 0 0 0 6,477,133 0 6,477,133

Total BOV Account 18,932,816 4,015,422 29,522,560 16,330,267 6,477,133 4,802,578 80,080,777

% of Total Fund 23.6% 5.0% 36.9% 20.4% 8.1% 6.0%  
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•All account values (excluding “Alternatives”) are reported by SunTrust; “Alternative values are reported by Wells Fargo Advisors; to 

comply with GIPS Performance reporting standards, beginning and ending market values include fixed income accruals.  

Executive Summary 
Financial Reconciliation – 2017 Fiscal Year*

July 1, 2016 – March 31, 2017

William & Mary

BOV Endowment

6/30/16 Market Value 74,602,228                      

Net Additions/Withdrawals (1,456,890)                        

Expenses (88,117)                             

Net Cash Flow (1,545,007)                       

Net Income 1,405,564                         

Net Realized Gain/(Loss) 413,666                            

Change Unrealized Gain/(Loss) 5,204,326                         

Total Investment Gain/(Loss) 7,023,556                        

3/31/17 Market Value 80,080,777                      
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* Please note that we have linked Blackrock’s composite historical returns for periods prior to 5/1/06 with BOV actual results starting on May 1, 2006.

II. Equity Sector (Large-Cap Value*)
Periods Ending March 31, 2017 - Performance
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Equity Sector (Large-Cap Growth)
Periods Ending March 31, 2017 - Performance
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Equity Sector (Large-Cap Combined) 
Characteristics - As of March 31, 2017

Blackrock Goldman

Data Source: Goldman, Blackrock, InvestorForce

Top Ten Equity Holdings 

% of 

Portfolio

JPMorgan Chase 5.7

Bank of America 4.6

US Bancorp 3.6

Cisco Systems 3.5

Chevron 3.0

Dow Chemical 3.0

Comcast 'A' 2.8

Goldman Sachs 2.7

Carnival 2.6 

Suntrust Banks 2.5 

Top Ten Equity Holdings 

% of 

Portfolio

Apple Inc. 10.6

Alphabet, Inc. 6.6

Mastercard, Inc. 6.5

Intercontinental Exchange, Inc. 6.1

Costco Wholesale 6.1

Facebook 5.9

Northern Trust 5.5

Amazon.com, Inc. 5.5

Nike 'B' 5.4

Comcast 'A' 5.3

Characteristic Blackrock Goldman

Combined 

BOV Large- S&P 500

Over/(Under) 

Weight

Median Cap ($MM) 34,050 66,480 49,385 19,870 29,515

Avg Cap ($MM) 118,390 190,630 152,551 151,400 1,151

Yield (%) 2.19 1.10 1.67 2.02 (0.35)

P/E Ratio 18.35 27.49 22.67 23.73 (1.06)

Price / Book 2.45 7.36 4.77 4.42 0.35

# of Stocks 84 21 105 505 (400)
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Equity Sector (Large-Cap Combined) 
Characteristics - As of March 31, 2017

Data Source: Goldman, Blackrock, InvestorForce

Combined BOV Large-Cap Sector Distribution

Blackrock  

Weight

Goldman 

Weight

Combined 

BOV Large-

*S&P 500 

Weight

Over / 

(Under) 

Energy 10.3% 0.0% 5.4% 6.6% -1.2%

Materials 4.6% 0.0% 2.4% 2.9% -0.5%

Industrials 7.6% 7.2% 7.4% 10.1% -2.7%

Consumer Discretionary 11.7% 20.6% 15.9% 12.1% 3.8%

Consumer Staples 5.0% 6.1% 5.5% 9.4% -3.9%

Health Care 14.6% 13.2% 13.9% 14.1% -0.2%

Financials 23.7% 11.6% 18.0% 14.8% 3.2%

Information Technology 15.2% 33.9% 24.0% 21.5% 2.5%

Telecomm Service 1.1% 0.0% 0.6% 2.4% -1.8%

Utilities 2.2% 0.0% 1.2% 3.2% -2.0%

Real Estate 0.0% 6.5% 3.1% 2.9% 0.2%

Cash & Equiv 4.00% 0.90% 2.5% 0.0 2.5%

*S&P 500 weights as of 2/28/17
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Alternatives
Asset Allocation- As of March 31, 2017

Data Source:  Wells Fargo Advisors

Alternative Breakdown (%)

Manager % of Account

Estimated               

Statment Value

Verified 

Values

Verified 

As Of

Blackrock Transition (formally Aurora Diversified II) 1.5% $97,723 $97,962 2/28/2017

Alternative Income Legends 13.5% $874,038 $870,642 1/31/2017

Apollo Natural Resources 1.6% $104,649 $79,835 12/31/2017

BlueTrend 6.3% $406,210 $406,210 2/28/2017

Graham 6.4% $416,600 $416,600 2/28/2017

ABS Long/Short 10.8% $702,491 $702,570 2/28/2017

Skybridge 19.3% $1,253,153 $1,242,023 1/31/2017

Corbin Pinehurst 31.8% $2,058,147 $2,047,268 1/31/2017

Gresham Commodities 2.5% $162,731 $162,731 2/28/2017

Landmark Equity Partners XV 1.9% $123,409 $86,130 9/30/2016

Landmark Equity Partners XIV 1.5% $94,505 $93,127 9/30/2016

Siguler Guff DRE 2.8% $183,476 $177,863 9/30/2016

Total 100.0% $6,477,133 $6,382,961
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Alternatives
Performance - As of March 31, 2017

Data Source:  Wells Fargo Advisors

All returns are on a one-month lag.  Performance greater than 1 year is annualized.

% of 

Account  $ Value 1q17 FYTD

One 

Year

Three 

Years*

Five 

Years*

Incept 

(Mgr)*

Incept 

Bench*

100% 6,477,133$    Combined Alternatives (1 mo lag) 2.9 3.1 4.1 0.8 1.9 1.8 2.7

HFRI FoF Index (1 mo lag) 2.7 4.6 6.4 1.5 3.2  

Lower Volatility

2% 97,723$        Blackrock Transition (formerly Aurora) 2.3 5.3 6.1 0.5 2.5 1.6 2.2

HFRI Conservative Index 1.2 3.5 4.7 1.4 3.1

Diversified

32% 2,058,147$    Corbin Pinehurst 2.6 6.9 11.2 2.2 4.7 4.8 2.7

13% 874,038$      Alternative Income Legends 2.4 8.5 11.1 -- -- 0.1 1.7

19% 1,253,153$    SkyBridge 3.2 6.0 6.7 -- -- (1.5) 1.3

HFRI Fund of Funds 2.7 4.6 6.4 1.5 3.2

Hedged Equity

11% 702,491$       ABS Global L/S (K2 prior to 12/12) 3.6 5.2 7.3 1.9 5.6 4.2 4.7

HFRI Equity Hedge 4.5 9.4 15.1 2.8 4.8

Managed Futures 

6% 406,210$       BlueTrend 0.9 (9.2) (18.4) 0.6 (3.0) (2.2)

6% 416,600$       Graham (0.3) 3.3 (4.4) 6.3 2.0 0.0

CS Tremont Managed Futures Index 0.0 0.0 (12.5) 4.2 0.4

Commodities

3% 162,731$       Gresham Commodities 2.2 2.6 14.7 (14.1) -- (8.7) (9.9)

2% 104,649$       Apollo Natural Resources 34.6 33.3 -- -- --

Bloomberg Commodity (2.3) (3.6) 8.7 (13.9)

Private Equity

1% 94,505$        Landmark Equity Partners XIV 6.1

2% 123,409$       Landmark Equity Partners XV 10.5

3% 183,476$       Sigular Guff DRE 9.9
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IV. Green Fund
Performance - As of March 31, 2017

Performance  for

College of William and Mary Green Fund

Peformance Inception Date: January 23, 2009 Since Inception ROR: 9.14%

Fiscal Year-To-Date 2017 ROR: 8.10%

Beginning Market Value (July 1, 2016): 424,392$          

Quarter Contributions Withdrawals

3Q16

4Q16 20,000$                  

1Q17 20,000$                  

Total Net Flows FYTD 40,000$            

Invested Capital FYTD 464,392$          

Appreciation/Depreciation 33,613$            

Ending Market Value (March 31, 2017) 498,005$          

 Rates of Return

Returns are calculated net of transaction costs and net of management fees.

Returns greater than one year are annualized.

Account data is on a trade date basis and accrued income is included in beginning and ending values. Performance is based on current market prices, as available.

Certain assets are excluded from Beginning and Ending Values and are not included in performance calculations. Selected annuities, certain types of direct investments, mutual funds held outside the firm,

precious metals, coins, bullion, or any assets subject to tax- withholding (TEFRA) are among the assets not included in values or performance calculations.

Wells Fargo Advisors is the trade name used by two separate registered broker-dealers: Wells Fargo Advisors, LLC, and Wells Fargo Advisors Financial Network, LLC, Members SIPC, non-bank affiliates of

Wells Fargo & Company.

This presentation is not complete unless accompanied by the detailed explanation included in the Glossary of Terms. This report is not the official record of your account. However, it has been prepared to

assist you with your investment planning and is for informational purposes only. Your Client Statement is the official record of your account. Therefore, if there are any discrepancies between this report and

your Client Statement, you should rely on the Client Statement and call your local Branch Manager with any questions. Cost data and acquisition dates provided by you are not verified. Transactions requiring

tax consideration should be reviewed carefully with your accountant or tax advisor. Unless otherwise indicated, market prices/values are the most recent closing prices available at the time of this report,

and are subject to change. Prices may not reflect the value at which securities could be sold. Past performance does not guarantee future results.

This information is provided to complement but not replace your account-specific advisory performance report.

8.9%

21.5%

-3.7%

11.2%

15.6%

3.9%
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FIRM:Wells Fargo Advisors is the trade name used by two separate registered broker-dealers: Wells Fargo Advisors, LLC., and Wells Fargo Financial Network, LLC, Members SIPC, non-bank

affiliates of Wells Fargo & Company. Investment and Insurance products are: NOT FDIC-INSURED/NOT BANK-GUARANTEED/MAY LOSE VALUE.

CONFLICTS OF INTEREST: To review important information about certain relationships and potential conflicts of interest that may exist between Wells Fargo Advisors , its affiliates, and

the companies that are mentioned in this report, please visit the our research disclosure page at https://www.wellsfargoadvisors.com/disclosures/research.htm or call your Financial Advisor.

STATEMENT OF OPINION: This and/or the accompanying information was prepared by or obtained from sources which Wells Fargo Advisors believes to be reliable but does not

guarantee its accuracy. Any opinions expressed or implied herein are not necessarily the same as those of Wells Fargo Advisors or its affiliates and are subject to change without notice. The

report herein is not a complete analysis of every material fact in respect to any company, industry or security. Any market prices are only indications of market values and are subject to change.

The material has been prepared or is distributed solely for information purposes and is not a solicitation or an offer to buy any security or instrument or to participate in any trading strategy.

Additional information is available upon request.

ASSET CLASS SUITABILITY: Stocks of small companies are typically more volatile than stocks of larger companies. They often involve higher risks because they may lack the management

expertise, financial resources, product diversification and competitive strengths to endure adverse economic conditions. High-yield, non-investment grade bonds are only suitable for aggressive

investors willing to take greater risks, which could result in loss of principal and interest payments. Global/International investing involves risks not typically associated with US investing,

including currency fluctuations, political instability, uncertain economic conditions and different accounting standards. Because the futures and commodity markets can be highly unpredictable –

often swinging dramatically – investing in currency and commodities is not suitable for all investors. You may lose your entire investment , and in some cases, more than you invested.

PAST PERFORMANCE: Past performance is not an indication of future results.

ASSET CLASS PERFORMANCE REPRESENTATIONS: Long Term Treasuries = BC Treasury Long; Municipals = BC Municipal; Foreign Bonds = Salomon World BIG – IB; US

Govt/Credit = BC Govt/Credit; Mtge Backed Securities = ML Mortgage Master; Corporate Bonds = Salomon Corporate; 90 Day T-Bills = Salomon; Japanese Stocks = Salomon Japan BMI;

High Yield Bonds = ML High Yield Master; Small Cap US Value = RU 2000 Value; MidCap US Stocks = RU Midcap; Large Cap US Value = RU 1000 Value; European Stocks = Salomon

Europe BMI; Small Cap US Stocks = RU 2000; Lg Cap US Growth = RU 1000 Growth; Latin American Stocks = Salomon Latin America BMI; Sm Cap US Growth = RU 2000 Growth

BROAD EQUITY MARKET & SECTOR PERFORMANCE REPRESENTATIONS: Large-Cap = S&P 500 or Russell 1000; Mid-Cap = RU Midcap; Small-Cap = RU 2000;

International = MSCI EAFE

DATA SOURCES: Information found in this document was derived from the following sources: Zephyr Associates, Investor Force/MSCI, Barclays Capital, Standard & Poor’s, Morningstar,

Thomson Reuters, direct material from managers/funds, and other sources we deem reliable.
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Dow Jones Industrial Average - This index is comprised of 30 "blue-chip" US stocks selected for their history of successful growth and wide interest among investors. The DJIA represents about 20% of the total market
value of all US stocks and about 25% of the NYSE market capitalization. It is a price-weighted arithmetic average, with the divisor adjusted to reflect stock splits and the occasional stock switches in the index.
NASDAQ Composite - A cap-weighted index comprised of all common stocks that are listed on the NASDAQ Stock Market (National Association of Securities Dealers Automated Quotation system).
S&P 500 - A broad-based measurement of changes in stock market conditions based on the average performance of 500 widely held common stocks. This index does not contain the 500 largest companies nor the most
expensive stocks traded in the U.S. While many of the stocks are among the largest, this index also includes many relatively small companies. This index consists of approximately 380 industrial, 40 utility, 10 transportation
and 70 financial companies listed on U.S. market exchanges. It is a capitalization-weighted index (stock price times number of shares outstanding), calculated on a total return basis with dividends reinvested.
Russell 1000 - The 1000 largest companies in the Russell 3000 index, based on market capitalization.
Russell 1000 Growth - A segment of the Russell 1000 with a greater-than-average growth orientation. Companies in this index have higher price-to-book and price-earnings ratios, lower dividend yields and higher
forecasted growth values than the Russell 1000 Value index.
Russell 1000 Value - Represents a segment of the Russell 1000 with a less-than-average growth orientation. Companies in this index have low price-to-book and price-earnings ratios, higher dividend yields and lower
forecasted growth values than the Russell 1000 Growth Index.
Russell Mid Cap - The index consisting of the bottom 800 securities in the Russell 1000 as ranked by total market capitalization, and it represents over 35% of the Russell 1000 total market cap.
Russell 2000 - The 2000 smallest companies in the Russell 3000 index.
Russell 2000 Growth - A segment of the Russell 2000 with a greater-than-average growth orientation. Companies in this index have higher price-to-book and price-earnings ratios, lower dividend yields and higher
forecasted growth values than the Russell 2000 Value index.
Russell 2000 Value - A segment of the Russell 2000 with a less-than-average growth orientation. Companies in this index have low price-to-book and price-earnings ratios, higher dividend yields and lower forecasted
growth values than the Russell 2000 Growth index.
Russell 2500 - The index consisting of the bottom 500 stocks in the Russell 1000(as ranked by market capitalization) and all of the stocks in the Russell 2000. This index is intended to be used as a measure of small to
medium/small stock performance, and it represents over 22% of the Russell 3000 total market cap.
MSCI EAFE - A market capitalization-weighted index representing all of the MSCI developed markets outside North America. It comprises 20 of the 22 countries in the MSCI World. These 20 countries include the 14
European countries in the MSCI Europe and the 6 Pacific countries in the MSCI Pacific. This index is created by aggregating the 20 different country indexes, all of which are created separately.
MSCI World - This market capitalization-weighted index represents all 22 of the MSCI developed markets in the world. It is created by aggregating the 22 different country indexes, all of which are created separately.
MSCI Emerging Markets Free (EMF) - A market capitalization-weighted index representing 26 of the emerging markets in the world. Several factors are used to designate whether a country is considered to be emerging
vs. developed, the most common of which is Gross Domestic Product Per Capita. The "Free" aspect indicates that this index includes only securities that are allowed to be purchased by global investors. This index is
created by aggregating the 26 different country indexes, all of which are created separately.
Barclays Government/Credit - This index includes all bonds that are in the Barclays Capital Government Bond and the Barclays Capital Credit Bond indices.
Barclays Government Intermediate - All bonds covered by the Barclays Capital Government Bond index with maturities of 1 and 10 years.
Barclays Aggregate Bond - This index is made up of the Barclays Capital Government/Credit, the Mortgage-Backed Securities, and the Asset-Backed Securities indices. All issues in the index are rated investment grade or
higher, have at least one year to maturity, and have an outstanding par value of at least $100 million.
Barclays Government Long Term - All bonds covered by the Barclays Capital Government Bond index with maturities of 10 years or greater.
Barclays Municipal Bond - This market cap weighted index includes investment grade tax-exempt bonds and is classified into four main sectors: General Obligation, Revenue, Insured, and Pre-refunded. To be included
in this index, the original transaction size of a bond must have been greater than $50 million.
Merrill Lynch Convertibles - The convertible securities used in this index span all corporate sectors and must have a par amount outstanding of $25 million or more. The maturity must be at least one year. The coupon
range must be equal to or greater than zero and all quality of bonds are included. Excluded from this index are preferred equity redemption stocks. When the component bonds of this index convert into common stock, the
converted securities are dropped from the index.
Merrill Lynch High Yield Master - Market-cap weighted index providing a broad-based measure of bonds in the US domestic bond market rated below investment grade but not in default. Includes only issues with a
credit rating of BB1 or below as rated by Moody’s and/or S&P, at least $100 million in face value outstanding and a remaining term to final maturity equal to or greater than one year.
Dow Jones Wilshire REIT Index - A measurement of equity REITs and Real Estate Operating Companies. No special-purpose or health care REITs are included. It is a market capitalization-weighted index for which
returns are calculated monthly using buy and hold methodology; it is rebalanced monthly.
Citigroup 3 Month Treasury Bill - Representing the monthly return equivalents of yield averages that are not marked to market, this index is an average of the last three three-month Treasury bill issues.
50/50 Blend (S&P 500/BCIGC) – A blended benchmark consisting of 50% S&P 500 and 50% Barclays Capital Government/Credit Intermediate indices.
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 Board of Visitors  Resolution ___8___ 
 
April 19-21, 2017  Page    1    of    2  
 
 
 

 
RICHARD BLAND COLLEGE 

 
APPROVAL OF 

FY 2018 TUITION AND FEES 
 
 

In order to continue progress toward achieving the goals set forth in the Richard Bland College 
strategic plan, RBC-19, proposed adjustments to the FY 2018 tuition and fee structure will 
support infrastructure improvements and an affordable, high quality academic environment. 
 
Tuition and mandatory E&G fees for an in-state student will increase by $17 per credit hour and 
mandatory auxiliary fees will increase by $6.  Tuition and mandatory E&G fees for out-of-state 
students will increase by $60 per credit hour and mandatory auxiliary fees will increase by $6 
per credit hour.  The proposed FY 2018 Tuition and Mandatory Fees of $7,830 for in-state 
students remains the lowest in the Commonwealth for a residential college.   
 
Residential housing prices for all rooms will remain unchanged.  All residents will be required to 
purchase a meal plan. Meal plan options have changed to two block plans and two weekly meal 
plans with the annual costs ranging from $2,160 to $4,150, inclusive of dining dollars that provide 
increased flexibility of food purchases. Dining Services continues to improve food quality, 
options, and service for a small campus population. 
 
A FY 2018 tuition and fee summary sheet is attached. 
 
THEREFORE, BE IT RESOLVED, that upon recommendation of the President, the Board of 
Visitors of the College of William & Mary in Virginia approves the FY 2018 Tuition and Fee 
Schedule for Richard Bland College of William and Mary. 
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ACTUAL PROPOSED DOLLAR

IN-STATE*** FY 2016-17 FY 2017-18 CHANGE

Per Credit Hour Taken:

 Tuition 171$         187$             

E&G Technology Fee 5              6$                 

Total Tuition and E& G Fees 176$         193$             17$            

Auxiliary Comprehensive Fee 62$           68$               6$              

Total In State Tuition & Fees 238$         261$             23$            

 Annual Cost Per Student - $7,830 

OUT-OF-STATE***

Per Credit Hour Taken:

Tuition 591$         650$             

E&G Technology Fee 5              6                   

Total Tuition and Fees 596$         656$             60$            

Auxiliary Comprehensive Fee 62$           68$               6$              

Total In State Tuition & Fees 658$         724$             66$            

Annual Cost Per Student - $21,720

OTHER FEES:

* Application Fee 50$           50$               -$              

Room (Double) annual 7,680        7,680            -                

Room Change Fee 50            50                 -                

Room Damage Deposit 150           150               -                

** Basic Residential Meal Plan annual 1,940        2,160            220            

Co-Enrollment Fee 1,000        1,000            -                

Transcript Fee 7              7                   -                

Late Fee 50            50                 -                

Returned Check Fee 50            50                 -                

Parking (Per Violation) 30            30                 -                

Lab Material Fee (Science) 25            25                 -                

Math Lab Fee (ALEKS) 75            75                 -                

Distance Education Fee (per credit hr) 3              3                   -                

* One-Time Fee (Mandatory Non-E&G fee)   ** Mandatory for all residential students. Includes dining dollars

***apply to on campus, off campus, online, intercession and summer courses.

FY 2018 TUITION AND FEE SUMMARY

RICHARD BLAND COLLEGE
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RICHARD BLAND COLLEGE 

 
APPROVAL OF 

2017-2018 OPERATING BUDGET PROPOSAL 
 
 

Anticipated fees, appropriations and transfers are projected to generate the following revenue 
to meet the need of the College for 2017-2018. 
 
  General Funds       $6,550,112 
  Tuition and E&G Fees        3,617,732 

State Scholarships & Loan Assistance         637,018 
  Auxiliary Enterprises        5,483,148 
  Financial Assistance for E&G Programs           15,000 
   
  TOTAL      $16,303,010 
 
This budget is based on the enrolled biennium 2016-18 budget document HB1500.  It takes into 
consideration the discounting of tuition, fees, and residence hall beds. 
 
THEREFORE, BE IT RESOLVED, that upon recommendation of the President, the Board of 
Visitors of the College of William & Mary in Virginia approves the operating budget for Richard 
Bland College for the 2017-2018 fiscal year. 
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RICHARD BLAND COLLEGE

APPROVAL OF

2017-2018 OPERATING BUDGET PROPOSAL

REVENUES FY17 BUDGET FY18 BUDGET

Student Tuition & Fees * 4,857,600 4,269,750

Auxilliary Charges (Comp Fee, Housing, Meal Plans) 5,411,200 5,483,148

State Appropriations 6,494,464 6,550,112

    Total Revenues 16,263,264 16,303,010

EXPENDITURES FY17 BUDGET FY18 BUDGET 

Salaries & Wages 8,594,593.00 8,744,593.00

Employee Benefits 2,753,038.00 2,808,538.00

Capital Lease Residence Halls 1,293,690.00 1,293,690.00

Information Technology 1,249,049.00 1,374,049.00

Fixed Costs - Non IT 1,000,000.00 750,000.00

Equipment 250,000.00 200,000.00

Physical Plant 350,000.00 350,000.00

Supplies 250,000.00 150,000.00

Employee Training and Development 100,000.00 125,000.00

Other Expenses 200,000.00 150,000.00

    Total Expenditures 16,040,370 15,945,870

  *differential between 17 and 18 is based on fewer anticipated credit hours due to change in student profile and 

        accounting allowance for questionable collections
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COLLEGE OF WILLIAM AND MARY 

 FACULTY PROMOTIONS 
 

The following members of the Instructional Faculty of the College of William and 
Mary have been recommended for promotion in academic rank by the appropriate 
departmental committees and chairs, the appropriate deans, and by the Provost and 
President. 
 

BE IT RESOLVED, That upon recommendation of the President, the Board of 
Visitors of the College of William and Mary approves the academic promotion of the 
following members of the Faculty of the College, effective with the beginning of the 2017-
18 academic year: 
 

Assistant Professor to Associate Professor 
  
 ADMASU SHIFERAW, Department of Economics and Africana Studies 
 

SARAH R. WASSERMAN RAJEC, William & Mary Law School 
 
 Research Associate Professor to Research Professor 
   
  RYAN B. CARNEGIE, School of Marine Science 

 
Associate Professor to Professor 
 

  JULIE R. AGNEW, Raymond A. Mason School of Business 
 

VLADIMIR A. ATANASOV, Raymond A. Mason School of Business 
 

 JENNIFER BICKHAM MENDEZ, Department of Sociology 
 
 JOSHUA A. BURK, Department of Psychology 
 

RANDOLPH A. COLEMAN, Department of Chemistry 
 
 PHILIP H. DAILEADER, Lyon Gardiner Tyler Department of History 
 
 MARTIN D. GALLIVAN, Department of Anthropology 
  
 GEORGIA L. IRBY, Department of Classical Studies 
 
 KATHLEEN E. JENKINS, Department of Sociology 
 
 KYUNG HEE KIM, School of Education 
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COLLEGE OF WILLIAM AND MARY 

 FACULTY PROMOTIONS 
 

Associate Professor to Professor (continued):  
 
 BRIAN S. KREYDATUS, Department of Art & Art History 
     

ELIZABETH MEAD, Department of Art & Art History 
  

KONSTANTINOS N. ORGINOS, Department of Physics 
 

VASSILIKI PANOUSSI, Department of Classical Studies 
 

RONALD B. SCHECHTER, Lyon Gardiner Tyler Department of History 
 
 JEREMY D. STODDARD, School of Education 
 

SILVIA R. TANDECIARZ, Department of Modern Languages and 
Literatures 

 
 TODD M. THRASH, Department of Psychology 
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 Board of Visitors  Resolution ___8___ 
 
April 19-21, 2017  Page    1    of    2  
 
 
 

 
RICHARD BLAND COLLEGE 

 
APPROVAL OF 

FY 2018 TUITION AND FEES 
 
 

In order to continue progress toward achieving the goals set forth in the Richard Bland College 
strategic plan, RBC-19, proposed adjustments to the FY 2018 tuition and fee structure will 
support infrastructure improvements and an affordable, high quality academic environment. 
 
Tuition and mandatory E&G fees for an in-state student will increase by $17 per credit hour and 
mandatory auxiliary fees will increase by $6.  Tuition and mandatory E&G fees for out-of-state 
students will increase by $60 per credit hour and mandatory auxiliary fees will increase by $6 
per credit hour.  The proposed FY 2018 Tuition and Mandatory Fees of $7,830 for in-state 
students remains the lowest in the Commonwealth for a residential college.   
 
Residential housing prices for all rooms will remain unchanged.  All residents will be required to 
purchase a meal plan. Meal plan options have changed to two block plans and two weekly meal 
plans with the annual costs ranging from $2,160 to $4,150, inclusive of dining dollars that provide 
increased flexibility of food purchases. Dining Services continues to improve food quality, 
options, and service for a small campus population. 
 
A FY 2018 tuition and fee summary sheet is attached. 
 
THEREFORE, BE IT RESOLVED, that upon recommendation of the President, the Board of 
Visitors of the College of William & Mary in Virginia approves the FY 2018 Tuition and Fee 
Schedule for Richard Bland College of William and Mary. 
 
 
  



Board of Visitors Resolution __8__

April 19 - 21, 2017 Page  __2__ of  _2_  

ACTUAL PROPOSED DOLLAR

IN-STATE*** FY 2016-17 FY 2017-18 CHANGE

Per Credit Hour Taken:

 Tuition 171$         187$             

E&G Technology Fee 5              6$                 

Total Tuition and E& G Fees 176$         193$             17$            

Auxiliary Comprehensive Fee 62$           68$               6$              

Total In State Tuition & Fees 238$         261$             23$            

 Annual Cost Per Student - $7,830 

OUT-OF-STATE***

Per Credit Hour Taken:

Tuition 591$         650$             

E&G Technology Fee 5              6                   

Total Tuition and Fees 596$         656$             60$            

Auxiliary Comprehensive Fee 62$           68$               6$              

Total In State Tuition & Fees 658$         724$             66$            

Annual Cost Per Student - $21,720

OTHER FEES:

* Application Fee 50$           50$               -$              

Room (Double) annual 7,680        7,680            -                

Room Change Fee 50            50                 -                

Room Damage Deposit 150           150               -                

** Basic Residential Meal Plan annual 1,940        2,160            220            

Co-Enrollment Fee 1,000        1,000            -                

Transcript Fee 7              7                   -                

Late Fee 50            50                 -                

Returned Check Fee 50            50                 -                

Parking (Per Violation) 30            30                 -                

Lab Material Fee (Science) 25            25                 -                

Math Lab Fee (ALEKS) 75            75                 -                

Distance Education Fee (per credit hr) 3              3                   -                

* One-Time Fee (Mandatory Non-E&G fee)   ** Mandatory for all residential students. Includes dining dollars

***apply to on campus, off campus, online, intercession and summer courses.

FY 2018 TUITION AND FEE SUMMARY

RICHARD BLAND COLLEGE
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RICHARD BLAND COLLEGE 

 
APPROVAL OF 

2017-2018 OPERATING BUDGET PROPOSAL 
 
 

Anticipated fees, appropriations and transfers are projected to generate the following revenue 
to meet the need of the College for 2017-2018. 
 
  General Funds       $6,550,112 
  Tuition and E&G Fees        3,617,732 

State Scholarships & Loan Assistance         637,018 
  Auxiliary Enterprises        5,483,148 
  Financial Assistance for E&G Programs           15,000 
   
  TOTAL      $16,303,010 
 
This budget is based on the enrolled biennium 2016-18 budget document HB1500.  It takes into 
consideration the discounting of tuition, fees, and residence hall beds. 
 
THEREFORE, BE IT RESOLVED, that upon recommendation of the President, the Board of 
Visitors of the College of William & Mary in Virginia approves the operating budget for Richard 
Bland College for the 2017-2018 fiscal year. 
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RICHARD BLAND COLLEGE

APPROVAL OF

2017-2018 OPERATING BUDGET PROPOSAL

REVENUES FY17 BUDGET FY18 BUDGET

Student Tuition & Fees * 4,857,600 4,269,750

Auxilliary Charges (Comp Fee, Housing, Meal Plans) 5,411,200 5,483,148

State Appropriations 6,494,464 6,550,112

    Total Revenues 16,263,264 16,303,010

EXPENDITURES FY17 BUDGET FY18 BUDGET 

Salaries & Wages 8,594,593.00 8,744,593.00

Employee Benefits 2,753,038.00 2,808,538.00

Capital Lease Residence Halls 1,293,690.00 1,293,690.00

Information Technology 1,249,049.00 1,374,049.00

Fixed Costs - Non IT 1,000,000.00 750,000.00

Equipment 250,000.00 200,000.00

Physical Plant 350,000.00 350,000.00

Supplies 250,000.00 150,000.00

Employee Training and Development 100,000.00 125,000.00

Other Expenses 200,000.00 150,000.00

    Total Expenditures 16,040,370 15,945,870

  *differential between 17 and 18 is based on fewer anticipated credit hours due to change in student profile and 

        accounting allowance for questionable collections
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COLLEGE OF WILLIAM AND MARY 

 FACULTY PROMOTIONS 
 

The following members of the Instructional Faculty of the College of William and 
Mary have been recommended for promotion in academic rank by the appropriate 
departmental committees and chairs, the appropriate deans, and by the Provost and 
President. 
 

BE IT RESOLVED, That upon recommendation of the President, the Board of 
Visitors of the College of William and Mary approves the academic promotion of the 
following members of the Faculty of the College, effective with the beginning of the 2017-
18 academic year: 
 

Assistant Professor to Associate Professor 
  
 ADMASU SHIFERAW, Department of Economics and Africana Studies 
 

SARAH R. WASSERMAN RAJEC, William & Mary Law School 
 
 Research Associate Professor to Research Professor 
   
  RYAN B. CARNEGIE, School of Marine Science 

 
Associate Professor to Professor 
 

  JULIE R. AGNEW, Raymond A. Mason School of Business 
 

VLADIMIR A. ATANASOV, Raymond A. Mason School of Business 
 

 JENNIFER BICKHAM MENDEZ, Department of Sociology 
 
 JOSHUA A. BURK, Department of Psychology 
 

RANDOLPH A. COLEMAN, Department of Chemistry 
 
 PHILIP H. DAILEADER, Lyon Gardiner Tyler Department of History 
 
 MARTIN D. GALLIVAN, Department of Anthropology 
  
 GEORGIA L. IRBY, Department of Classical Studies 
 
 KATHLEEN E. JENKINS, Department of Sociology 
 
 KYUNG HEE KIM, School of Education 
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COLLEGE OF WILLIAM AND MARY 

 FACULTY PROMOTIONS 
 

Associate Professor to Professor (continued):  
 
 BRIAN S. KREYDATUS, Department of Art & Art History 
     

ELIZABETH MEAD, Department of Art & Art History 
  

KONSTANTINOS N. ORGINOS, Department of Physics 
 

VASSILIKI PANOUSSI, Department of Classical Studies 
 

RONALD B. SCHECHTER, Lyon Gardiner Tyler Department of History 
 
 JEREMY D. STODDARD, School of Education 
 

SILVIA R. TANDECIARZ, Department of Modern Languages and 
Literatures 

 
 TODD M. THRASH, Department of Psychology 
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COLLEGE OF WILLIAM AND MARY 

 AWARD OF ACADEMIC TENURE 
 

The following members of the Instructional Faculty at the College of 
William and Mary have been recommended for the award of academic tenure by the 
appropriate departmental committee and chairs, the appropriate deans, and by the 
Provost and President. 
 

BE IT RESOLVED, That upon recommendation of the President, the 
Board of Visitors of the College of William and Mary approves the following members of 
the Faculty be awarded academic tenure, effective with the beginning of the indicated 
academic year: 

 
JIANWEI QIU, Department of Physics 

 Effective 2017-2018 
  

TOMOYUKI SASAKI, Department of Modern Languages and Literatures 
 Effective 2016-2017 
 
 ADMASU SHIFERAW, Department of Economics and Africana Studies 
 Effective 2017-2018 
 
  

   
 







































Board of Visitors  Resolution    22R  

 

April 19-21, 2017  Page 1 of 8 
 

 

COLLEGE OF WILLIAM AND MARY 

REVISIONS TO THE STAFF ASSEMBLY BYLAWS 

 

 

 At the April 14-16, 2010, meeting, the Board of Visitors adopted Resolution 9 

establishing the Constitution and Bylaws of the Staff Assembly, representing the operational, 

classified and hourly wage employees of the College, in order to provide input on discussions of 

the general welfare of the university and to formalize the advisory role of the operational, 

classified and hourly wage employees in college governance and planning. 

 Article V. of the Staff Assembly Bylaws provides that amendments shall be presented, 

when approved, to the College Board of Visitors.  Revisions to the Staff Assembly Bylaws were 

approved by the Staff Assembly on September 20, 2016 and are hereby presented to the Board of 

Visitors in the following pages. 

 THEREFORE, BE IT RESOLVED, That upon recommendation of the President and the 

Senior Vice President for Finance and Administration, the Board of Visitors hereby approves the 

revisions to the Bylaws of the Staff Assembly, effective immediately. 
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BYLAWS OF THE STAFF ASSEMBLY 

 

Article I. Assembly Executive Board, Including Officers 

Article II. Committees 

Article III. Conducting Business 

Article IV. Election Procedures 

Article V. Amendments to the Bylaws 

Article VI. Authorization and Parliamentary Authority 

 

Article I. Assembly Executive Board, Including Officers 

A.  Staff Assembly Executive Board  

The Staff Assembly Executive Board, hereafter referred to as the Executive Board, shall act on 

behalf of the Staff Assembly between regular meetings.  All such actions shall be reported at the 

next Staff Assembly meeting. The Executive Board shall consist of the Officers of the Assembly 

and Chairs of the Standing Committees. The retiring President of the Staff Assembly shall serve 

as an advisor to the Executive Board for one year. If his/her elected term as a representative 

expires during that one-year advisory period, he/she shall serve as a non-voting member of the 

Executive Board for the remainder of the period.   

1. The Executive Board shall meet at least once per month at a time to be determined by the 

Executive Board at its first meeting following annual elections.  Other meetings of the 

Executive Board may be called by the Staff Assembly. 

2. The Executive Board approves by majority vote the initial composition of each Standing 

Committee, except for the Committee Chairs.  The Executive Board approves changes 

and additions to the membership of each Standing Committee as recommended by the 

appropriate Chair.  All Executive Board meetings shall be open to the public. 

3. The Executive Board screens proposals from Staff for consideration and implements the 

rules and regulations of the Staff Assembly.  

4. The Executive Board assists in interpreting the intent of the Staff Assembly Constitution 

and Bylaws.  

5. The Executive Board determines if a member’s absence from a regular meeting is 

excused.  

6. The Executive Board assists the Staff Assembly President in preparing the budget. 
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B. The Officers  

The Staff Assembly Officers are elected from and by the 24 members. Officers are elected for a 

term of no more than one year. Officers shall be eligible for re-election but may not serve more 

than two consecutive terms of the same office.  

 

The Officers shall be: 

 

1. President.  The President shall preside over the Executive Board and meetings of the 

Staff Assembly; prepare the agenda; with assistance of the Executive Board, prepare the 

budget and submit to Staff Assembly at the regular meeting for approval; authorize 

disbursement of funds consistent with the approved budget; perform such other duties 

associated with this office. 

 

2. Vice-President.  The Vice-President shall preside in absence of the President; serve as 

assistant to the President; complete term vacated by President; review minutes of 

committees prior to meetings of the Staff Assembly; perform such other duties associated 

with this office. 

 

3. Recording Secretary/Treasurer.  The Recording Secretary/Treasurer shall prepare and 

distribute the minutes; distribute the agenda for regular meetings at least seven days prior 

to next meeting; maintain records of the Staff Assembly including mailing lists and 

prepare a report in an appropriate publication to the Staff of the business conducted at 

each meeting; maintain fiscal records; make authorized disbursements of funds; submit 

monthly financial reports of expenses to the Executive Board; perform such other duties 

associated with this office.  Secretary.  The Secretary shall prepare and distribute the 

minutes; distribute the agenda for regular meetings at least five days prior to next 

meeting; conduct a roll call of members and record attendance; advise the President 

whether a quorum is present at the beginning of each meeting; maintain records of the 

Staff Assembly including a membership roster including term of office, mailing lists and 

prepare a report in an appropriate publication to the Staff of the business conducted at 

each meeting. 

 

4. Membership Secretary.  The Membership Secretary shall maintain a membership roster 

including term of office; conduct a roll call of members and record attendance; advise the 

President whether a quorum is present at the beginning of each meeting; perform such 

other duties associated with this office.  Treasurer.  The Treasurer shall maintain fiscal 

records; make authorized disbursements of funds in accordance with Bylaws Article III, 

Section II; submit monthly financial reports of expenses to the Executive board; create a 

consolidated annual report due no later than April 30 of each year; and perform such 

other duties associated with the office. 
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Article II. Committees 

A.  General guidelines for standing committees 

1. The Chair of each Standing Committee shall be appointed annually by the Staff 

Assembly President.   

2. The Chair of each Standing Committee must be a member of the Staff Assembly. Each 

Committee Chair shall appoint a Vice-Chair. 

3. Members of a Standing Committee shall be appointed by the Chair and approved by a 

majority vote of the Executive Board. These members may be any Staff member. 

4. A member of the Staff Assembly may not chair more than one Standing Committee.  

5. Unless requested, membership on a Standing Committee shall not change during a 

member’s term of office.  Members do not have to serve on the same committee for both 

years of his/her term or on the same committee for multiple terms of office. 

6. Each member shall serve on at least one Standing Committee.  

7. Minutes shall be kept for each Standing Committee meeting.  Each Standing Committee 

will also submit an annual report of its activities and any pending matters to the 

Executive Board at the June Executive Board meeting.  

8. Standing Committees shall establish goals, objectives, and priorities.  They have 

authority to carry out activities necessary to perform their charges, prepare reports, offer 

recommendations, and make parliamentary motions to the Staff Assembly.  

9. Standing Committees or the Executive Board may establish subcommittees to address 

specific issues as needed.  Chairs of subcommittees shall be appointed by Standing 

Committee Chairs or the President. The Standing Committees or the Executive Board 

may dissolve subcommittees upon completion of subcommittee’s assignment. 

10. The Standing Committee Chairs shall convene their first committee meeting within 30 

days after appointment and as needed thereafter or as requested by the Executive Board. 

11. Each Committee shall consist of at least four members.  

12. At the end of each term, each Committee Chair shall provide to the respective incoming 

Chair appropriate information to facilitate continuity (e.g., responsibilities, goals, 

unfinished business, and past and pending parliamentary motions).   

B.  Committees 

1. Policies and Issues Committee - Primary Responsibilities 

a. Serves as a liaison between the Staff Assembly and the President, the Senior Vice 

President for Finance and Administration, the Office of Human Resources, other 

College administrators, and the Faculty/Professionals and Professional 

Faculty/Student Assemblies on staff-related matters.  

b. Serves as a resource to Staff in obtaining information on matters of Staff concern.  

c. Serves as a link in obtaining information from the Virginia Governmental Employees 

Association. 
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d. Brings to the Staff Assembly’s attention changes in policies and procedures that may 

affect the Staff and advises the Staff Assembly on these issues.  This includes 

monitoring the actions of the Board of Visitors and any College Committees that may 

deal with issues of Staff concern. 

2. Constitution and By-Laws Committee – Primary Responsibilities  

a. Evaluate proposed amendments to the Constitution and Bylaws of the Staff   

Assembly. 

b. Interpret the Constitution and Bylaws and make recommendations as needed to the 

Staff Assembly. 

c. Revise and update the Constitution and Bylaws upon requisite approval. 

3. Communications Committee - Primary Responsibilities 

a. As authorized by the Executive Board, disseminates information about the Staff 

Assembly to the College community in print and/or electronic form to include the 

Staff Assembly website and Staff listserv.  

b. Fulfills communication needs of the Staff Assembly as requested by any Committee 

Chair, the Assembly President, or Executive Board.  

c. Interfaces with the College and non-university media sources to provide information 

on Staff Assembly activities when appropriate. 

d. Plans and coordinates all information session activities.   

e. Communicates with other Standing Committees to ensure that information distributed 

at information and orientation sessions is correct.   

f. Serves as historian and archivist. 

4. Elections and Nominations Committee - Primary Responsibilities 

a. Coordinates the Staff Assembly election process.  This Committee is responsible 

establishing election procedures and ensuring that these procedures and the Staff 

Assembly Constitution and By-laws are followed when electing Staff Assembly 

members and officers. 

b. Compiles ballots for all Staff Assembly elections.  

c. Makes recommendations to the Staff Assembly President for appointment of 

members and chairs to Staff Assembly and College committees, as needed. 

d. Monitors elections and oversees voting on proposed amendments to the Constitution 

and Bylaws of the Staff Assembly. 

e. Receives requests from individual Staff Assembly members of a member’s desire to 

serve on a committee. Staff Assembly members with expertise in specific fields are 

encouraged to volunteer for membership on appropriate committees. 
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5.  Staff and Community Relations Committee - Primary Responsibilities 

Plans and coordinates outreach activities (Employee Assistance Fund), need- based fund 

drives (Holiday Food Drives), and awards (Employee of the Month). 

7.5. Activities and Events Committee - Primary Responsibilities  

a.  Coordinates guest speakers/lectures, fundraisers for Staff activities, social activities 

and general meetings.  

b.  Plans and coordinates outreach activities (Employee Assistance Fund), need-based 

fund drives (Holiday Food Drives), and awards (Employee of the Month). 

Article III. Conducting Business 

A. The Staff Assembly shall hold a General Meeting once per semester designed for attendance 

by all available Staff.    

B. Staff Assembly will meet no less than 10 times a year. These meetings will be open.  

C. Meeting dates shall be published in advance in all appropriate College publications. 

D. Items may be placed on the agenda for Assembly meetings by any of the following: 

1. The President, the Executive Board, or any committee of the Assembly. 

2. Any two Staff Assembly members  

3. Any ten Staff members, provided that submission must be in writing. 

4. The College President or the Senior Vice President for Finance and Administration. 

E. Items to be placed on the agenda must be submitted to the Recording Secretary at least 15 

days prior to the next meeting. 

F. The agendas for the Executive Board and Staff Assembly meetings shall be distributed to the 

Staff, the College President and the Senior Vice President for Finance and Administration at 

least five days prior to the relevant meeting. Electronic distribution via email, list serves or 

web page is acceptable. All agendas shall be posted on the Staff Assembly website. 

G. A quorum for Staff Assembly is fifty percent of all filled positions. All Assembly measures 

and actions, except for amendments to the Constitution, shall pass by a simple majority of the 

Assembly members present and voting. Voting on motions shall normally be viva voce, by 

show of hands or by email. Five members may require a roll call vote upon any motion. 

G.H. Requests for expenditures must be submitted in writing to the Executive Board prior to 

the purchase being made.  The Executive Board will approve requests by simple majority 

vote.  The Executive Board has the right to decline reimbursement of any transaction that has 
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not been approved prior to the purchase being made or which does not comply with 

university guidelines.  Expenses must comply with all university policies and procedures. 

Article IV. Elections  

A. Election of Assembly Members  

1. Elections shall take place no later than March 31.  Information concerning the election 

process will be distributed to all Staff by February 15. 

2. Elections shall be held by secret ballot. 

B.  Election of Officers 

1. Officers are elected by the 24 member Assembly, except where provided otherwise 

herein. 

2. Elections of Officers will occur at the first meeting of the Staff Assembly after general 

elections are held. 

3. An office may be filled by special election if an officer is unable to complete their term. 

4. Elections shall be held by secret ballot. 
 

Article V. Amendments to the Bylaws 

Notice of any proposal to amend the Bylaws shall be given in the agenda in accordance with the 

requirements set out in Article III, above. An affirmative vote of the majority of the Assembly 

members is required for adoption.  The amended Bylaws shall be presented, when approved, to 

the College Board of Visitors. 

Article VI. Parliamentary Authority 

The rules contained in the current edition of Robert’s Rules of Order Newly Revised shall 

govern the Assembly to the extent they apply.   

 

Addendum 

 

Process for Officer Voting 

 

A. A Tribe Response form will be created listing all of the available Officer positions.  The form 

will allow individuals to nominate themselves or other Senators. 

B. The retiring President will contact Senators by email listing the Officer positions that are 

open, provide a brief description of each position (as stated in the Bylaws), and direct 

Senators to use the Tribe Response form for nominations.  There will also be an opportunity 

for Senators to write-in nominees at the Staff Assembly meeting where voting will take place 

(Voting Meeting) if they are unable to access a computer before the meeting. 
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C. Prior to the Voting Meeting, a paper ballot will be created based on nominations submitted 

through the Tribe Response form.  There will also be space to write-in nominees for all 

Officer positions. 

D. At the Voting Meeting, ballots will be distributed to all Senators.   

E. The retiring President will move through each Officer position. 

F. Prior to voting on each Officer position: 

1. The Assembly will be asked for any additional nominations. Nominated individuals will 

be written-in on all ballots. 

2. The Assembly will ask if anyone would like to be removed from consideration. 

3. The Assembly will allow time for remarks from nominees. 

4. Nominees will be asked to leave the room and the meeting will be opened up to 

discussion on the nominees. 

5. Voting will occur by secret ballot, per Bylaws. 

6. Two Senators will tally the votes and announce the new Officer based on majority vote. 

A run-off of the top two candidates will be required if a nominee does not receive the 

majority of votes. 

G. The Assembly will repeat this process for each of the positions. 

 

Revisions approved by Staff Assembly 9/20/16; approved by Board of Visitors 4/21/17 
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COLLEGE OF WILLIAM AND MARY 

 

FY 2017-18 TUITION AND FEE STRUCTURE 

FOR FULL- AND PART-TIME STUDENTS 
 

Consistent with tuition and fee authority granted to William & Mary in the Code of Virginia, the 

attached schedules for undergraduate, graduate, first professional, and special program tuition, 

student fees, and room and board are recommended for approval by the Board of Visitors of the 

College of William and Mary in Virginia. 

 

For FY 2018, the university maintains the William & Mary Promise as the operating model for 

enhancing and sustaining quality, affordability and access.  The tuition structure included in the 

Promise, in combination with other elements of the plan, provides a four-year tuition guarantee for 

incoming Virginia undergraduates, reducing net tuition and the anticipated student loan burden for 

the vast majority of middle-income families, while providing the university with the resources 

necessary to implement its Six-Year and Strategic Plans.   

 

In November, 2016, the Board of Visitors approved Resolution 9 - Continuation: William & 

Mary Promise, setting the FY 2018 in-state undergraduate tuition rate for new students at 

$16,370. Under the Promise this tuition is guaranteed for four years.  Tuition for in-state 

undergraduates admitted for FY 2015, FY 2016, and FY 2017 remains at $12,428, $13,978, and 

$15,674 respectively.  Total cost (tuition, fees, room, and board) for in-state undergraduates will 

range from $29,901 to $33,843, depending on class.  Out-of-state undergraduate tuition will 

increase by $1,267 (3.5%) to $37,425 with a total cost of $55,469.  Tuition and fee increases for 

full-time in-state and out-of-state graduate and professional students range from $150 to $2,166, 

reflecting market conditions in each area. 

 

Revenue generated through the proposed increases allows the university to implement the William 

& Mary Promise and maintain the top priorities of the university’s Six-Year and Strategic Plans, 

despite a reduction in state general fund support. In addition to increased funding for student 

financial aid, these revenues provide support for a 3% salary increase for faculty and staff, 

consistent with the authority provided by the 2017 General Assembly, the College’s share of state-

mandated increases in health insurance costs, and targeted investments in College programs and 

activities consistent with its long-term plans. 

 

Fee allocations for auxiliary services, facility debt service, student activities, and average charges 

for room and board support projected expenditures for operations and required debt service on 

facilities while allowing some contribution to the College’s auxiliary reserve.  

 

THEREFORE, BE IT RESOLVED, That the Board of Visitors of The College of William and 

Mary in Virginia approves the Tuition and Fees outlined in Tables 1-8 for FY 2018, as corrected 

for out-of-state students in the Master of Business Administration Program.  Pursuant to Section 

23.1-1301 A.5., Code of Virginia, the Board further delegates authority to the Provost and Senior 

Vice President for Finance and Administration to establish: 1) course fees as needed to offset 

materials, supplies or additional course-specific costs not covered by general tuition and fees, and 

2) special program fees for study abroad programs, on-line programs, certificate or other 

professional programs. The Provost and Senior Vice President for Finance and Administration 

shall update the Board annually on any program tuition and fees approved under this delegation.   
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In-State Out-of-State In-State Out-of-State In-State

Out-of-

State

Seniors 12,428          36,158            12,428          37,425                        -             1,267          

Juniors 13,978          36,158            13,978          37,425                        -             1,267          

Sophomores 15,674          36,158            15,674          37,425                        -             1,267          

New Students N/A 36,158            16,370          37,425                        N/A 1,267          

General Fee (See Table 6 

Detail) 4,126             4,126              4,309             4,309                          183            183              

Facility Fee (See Table 7 

Detail) 1,262             1,262              1,229             1,229                          (33)             (33)               

Technology Fee 100                100                  100                100                              -             -               

Student Faculty Fee 5                     5                       5                     5                                  -             -               

HEETF Fee 31                   62                    31                   62                                -             -               

State Building Fee N/A 525                  N/A 540                              N/A 15                

       Subtotal, Standard Fees 5,524             6,080              5,674             6,245                          150            165              

Room, Wtd. Avg. 6,944             6,944              7,183             7,183                                        239                239 

Board (19 meals) 4,438             4,438              4,616             4,616                                        178                178 

Subtotal, Room and Board 11,382          11,382            11,799          11,799                        417            417              

Seniors 29,334          53,620            29,901          55,469                        567            1,849          

Juniors 30,884          53,620            31,451          55,469                        567            1,849          

Sophomores 32,580          53,620            33,147          55,469                        567            1,849          

New Students N/A 53,620            33,843          55,469                        N/A 1,849          

All Students, Per Credit Hour 400                 1,150                   420                            1,195                 20                   45 

Total Cost

UNDERGRADUATE, PART-TIME INCLUDING SUMMER SESSION(S)3

Tuition

Notes:
1 

Recommend that tui tion for in-s tate s tudents  who entered prior to the Promise increase from $9,264 in FY17 to $9,672 in FY 2018.

FY 2017 Proposed FY 2018 Dollar Change

Tuition 1

Standard Fees 2

Room and Board

3  FY 2018 part-time and summer sess ion tui tion rates  are effective August 16, 2017 unless  otherwise noted.

TABLE 1.  TUITION AND FEE SUMMARY 

UNDERGRADUATE PROGRAMS, BY RESIDENCY

UNDERGRADUATE, FULL-TIME

2 Course speci fic or program speci fic fees  may a lso apply.
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In-State

Out-of-

State In-State

Out-of-

State In-State

Out-of-

State

Arts & Science/Education/VIMS 9,000         24,686      9,630         25,920      630            1,234      

Master of Public Policy  (M.P.P.) 20,000      30,000      22,000      32,000      2,000         2,000      

General Fee (See Table 6 Detail) 4,126         4,126         4,309         4,309         183            183          

Technology Fee 100            100            100            100            -             -           

Student Faculty Fee 5                 5                 5                 5                 -             -           

HEETF Fee 30               62               30               62               -             -           

State Building Fee N/A 525            N/A 540            N/A 15            

       Subtotal, Standard Fees 4,261         4,818         4,444         5,016         183            198          

Arts & Sciences/Education/VIMS Facility Fee 961            960            928            928            (33)             (32)           

Arts & Sciences/Education/VIMS (M.A., 

M.S.,M.Ed., Ph.D., Ed.D)         14,222         30,464         15,002         31,864               780         1,400 

Master of Public Policy  (M.P.P.)         25,222         35,778         27,372         37,944           2,150         2,166 

Arts & Sciences/Education/VIMS 500            1,200         535 1,265         35               65            

2  FY 2018 part-time and summer sess ion tui tion rates  are effective August 16, 2017 unless  otherwise noted.

Tuition

TABLE 2.  TUITION AND FEE SUMMARY 
GRADUATE PROGRAMS, BY RESIDENCY

GRADUATE (M.A., M.S., M.Ed., Ph.D., Ed.D),  FULL-TIME

FY 2017 Proposed FY 2018 Dollar Change

Tuition

Standard Fees 1

Graduate Program Fees

Total Tuition and Fees, By Program

GRADUATE,  PART-TIME INCLUDING SUMMER SESSION(S)2

1 Course speci fic or program speci fic fees  may a lso apply.
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In-State

Out-of-

State In-State

Out-of-

State In-State

Out-of-

State

Juris Doctor (J.D.) 26,411      34,854      27,261      35,689      850            835          

Master of Law (LL.M.) 26,411      34,854      27,261      35,689      850            835          

General Fee (See Table 6 Detail) 4,126         4,126         4,309         4,309         183            183          

Technology Fee 100            100            100            100            -             -           

Student Faculty Fee 5                 5                 5                 5                 -             -           

HEETF Fee 30               62               30               62               -             -           

State Building Fee N/A 525            N/A 540            N/A 15            

       Subtotal, Standard Fees 4,261         4,818         4,444         5,016         183            198          

Law Facility Fee 692            692            659            659                          (33)            (33)

Law North Wing Building Fee 230            230            230            230                            -                 -   

Law Library Building Fee 340            340            340            340                            -                 -   

Law Printing/Activity Fee 30               30               30               30                               -                 -   

Juris Doctor (J.D.)         31,964         40,964         32,964         41,964           1,000         1,000 

Master of Law (LL.M.)         31,964         40,964         32,964         41,964           1,000         1,000 

Law, Part-Time 800            1,200         825 1,225         25               25            

Tuition

TABLE 3.  TUITION AND FEE SUMMARY - TRADITIONAL PROGRAMS
SCHOOL OF LAW, BY RESIDENCY

LAW (J.D., LL.M.),  FULL-TIME

FY 2017 Proposed FY 2018 Dollar Change

Tuition

Standard Fees 1

Law School Fees

Total Tuition and Fees, by Program

LAW,  PART-TIME INCLUDING SUMMER SESSION(S)2

1 
Course speci fic or program speci fic fees  may a lso apply.

2  FY 2018 part-time and summer sess ion tui tion rates  are effective August 16, 2017 unless  otherwise noted.
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In-State

Out-of-

State In-State

Out-of-

State In-State

Out-of-

State

Master of Accountancy (MAcc) 26,300       36,000       26,300       36,000       -             -           

Master of Business Administration (MBA) 26,000       36,600       26,000       36,600       -             -           

Master of Science in Business Analytics (MSBA) 33,000       39,000       34,000       40,200       1,000         1,200       

General Fee 4,126         4,126         4,309         4,309         183            183          

Technology Fee 100            100            100            100            -             -           

Student Faculty Fee 5                 5                 5                 5                 -             -           

HEETF Fee 30               62               30               62               -             -           

State Building Fee N/A 525            N/A 540            N/A 15            

       Subtotal, Standard Fees 4,261        4,818        4,444        5,016        183            198          

Business Facility Fee 995            994            962            962            (33)             (32)           

Business Printing Fee 100            100            100            100            -             -           

Business Program/Support Fee 600            600            600            600            -             -           

Master of Accountancy (MAcc)        32,256        42,512        32,406        42,678              150            166 

Master of Business Administration (MBA)*        31,956        43,112        32,106        43,278              150            166 

Master of Science in Business Analytics (MSBA)        38,956        45,512        40,106        46,878          1,150        1,366 

Business - Flex MBA 800            1,200         825 1,225         25               25            

*The out-of-state tuition is a correction from the Board Agenda Book materials.

1 Course specific or program specific fees may also apply.

2  FY 2018 part-time and summer session tuition rates are effective August 16, 2017 unless otherwise noted.

Tuition

TABLE 4.  TUITION AND FEE SUMMARY
BUSINESS, BY RESIDENCY

BUSINESS (MAcc, MBA, MSBA), FULL-TIME

FY 2017 Proposed FY 2018 Dollar Change

Tuition

Standard Fees 1

Business School Fees

Total, Tuition and Fees, by Program

GRADUATE AND PROFESSIONAL,  PART-TIME INCLUDING SUMMER SESSION(S) 2



Board of Visitors                                                                                                            Resolution     24 (R)  
 

April 19-21, 2017                                                                                                             Page    6   of     9  

 

Description FY 2017

Proposed FY 

2018

Dollar 

Change

Business - Executive Master of 

Business Administration (EMBA)1

Five Semester Cohort Program 

Cost 91,500             93,900              2,400      

St. Andrews Joint Degree Program 

(Bachelor of Arts)2

Four-Year Undergraduate Dual 

Degree Program 39,650             39,650              -           

Miami-Dade Executive Doctorate of 

Education3 Three-Year Cohort Program Cost 35,000             35,000              -           

Education - Executive Doctorate of 

Education (E-EdD)4

Two and a Half Year Cohort 

Program Cost 44,250             

 Move to a per 

credit hour 

basis, see 

below N/A

Study Abroad Programs (Eight 

credit hours or less)5

Short programs offered 

typically during the summer 

terms, awarding W&M credit 1,200               1,200                 -           

Study Abroad Programs (More than 

eight credit hours)5

Longer programs typically 

offered during the Fall or Spring 

semesters, awarding W&M 

credit 2,200               2,200                 -           

Business - On-line Master of 

Business Administration (OMBA)

48 credit hours required over 

two years 1,081               1,150                 69            

Education - Executive Doctorate of 

Education (E-EdD)4

48 credit hours required over 

two and a half years

 Prior 

Program Cost 

Model, see 

above 950                    N/A

Notes:

5  
Does  not include program-speci fic costs  related to non-educational  aspects  of the program for any s tudy abroad program.  

For the Global  Bus iness  Minor program speci fica l ly, s tudents  are a lso charged a  separate mandatory E&G program fee 

l i s ted on Table 8 to cover the additional  educational  costs  of that program.

TOTAL PROGRAM TUITION ONLY

4  
For FY 2017, out-of-s tate tui tion & fees  for the ful l  program were $59,000. Proposed pricing s tructure would be 

effective Summer 2017 and would apply to both in-s tate and out-of-s tate s tudents .

TABLE 5.  TUITION AND FEE SUMMARY - SPECIAL RATE PROGRAMS

TOTAL PROGRAM COST INCLUDING TUITION AND FEES

PER CREDIT HOUR TUITION

3 
Cohort s tart date was  January 2017.

2 W&M students  pay $39,650 per academic year in tui tion regardless  of domici le s tatus .  Fees  are assessed based on the 

home insti tution regardless  of where the s tudent i s  s tudying that year. The location of the s tudent's  fi rs t year of s tudy i s  

the home insti tution.

1  Each EMBA cohort enters  in January.  The proposed program rate (tui tion and fees) for FY 2018 reflects  the requested 

change for January 2018.
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FY 2017

Proposed 

FY 2018

Dollar 

Change

Health & Wellness 508          531          23            

Bus Service 58            59            1               

Student Unions 356          364          8               

Kaplan Arena Operations 326          348          22            

General Auxiliary 210          218          8               

Telecom/Networking 255          286          31            

PC Maintenance 36            40            4               

Intercollegiate Athletics 1,833      1,900      67            

Tennis Center 20            20            -           

ID Office 30            32            2               

       Subtotal, Auxiliary Services 3,632      3,798      166

STUDENT ACTIVITIES

Green Fee 40            40            -           

Cultural Fee 42            44            2               

Student Activities 98            98            -           
Student Affairs 33            33            -           

Recreational Sports 157          168          11            

Recreational Center 124          128          4               

      Subtotal, Student Activities 494          511 17            

TOTAL GENERAL FEE         4,126         4,309            183 

AUXILIARY SERVICES

TABLE 6.  GENERAL FEE COMPONENTS

Note:  Components of the general fee used to support debt service for facilities are now 

reflected in the Facilities Fee.
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FY 2017

Proposed 

FY 2018

Dollar 

Change

Athletic Facilities 1 42 42 -           

Athletic Facilities 2 15 15 -           

Cooling Tower 1 122 122 -           

Cooling Tower 2 121 121 -           

Integrated Science Center 238 238 -           

Integrative Wellness Center* 120 120

Kaplan Hall 1* 21 21 -           

Kaplan Hall 2* 16 16

Laycock Center 56 23 (33)           

School of Business 302 302 -           

School of Ed 30 30 -           

Student Rec Ctr 110 110 -           

Underground Utilities* 20 0 (20)           

Utility Improvements 49 49 -           

West Utilities 0 20 20            

TOTAL, FACILITY FEE 1,262      1,229      (33)           

* Amounts previously included in General Fee.

TABLE 7.  UNDERGRADUATE FACILITY FEE 
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FY 2017

Proposed 

FY 2018

Dollar 

Change

Undergraduate Application Fee 70 75 5

Graduate Continuous Enrollment Fee (Per Semester) 100 150 50

Summer Comprehensive Fee 55 55 0

Summer Registration Fee 25 25 0

International Student Orientation Fee 130 130 0

International Student Service Fee 65 65 0

Graduation Fee 85 95 10
Orientation Fee 291 322 31

Applied Music Fee (per credit hour) 400 425 25

Reves Center - Study Abroad Registration Fee 75 75 0

Arts & Sciences

Graduate Application Fee 45 50 5

Master of Public Policy Student Activity Fee 400 400 0

Law School

Application Fee 30 30 0

School of Education

Application Fee 50 50 0

Live Text Fee 110 110 0

School of Business

Application Fee 100          100          0
Undergraduate Business Major Fee 3,000      5,000      2,000

Undergraduate Business Minor Fee 1,500      2,500      1,000

Global Minor Program Fee 2,200      2,200      0
Global Minor Application Fee 75            75            0

Flex MBA Orientation Fee 300          300          0

MAcc Orientation Fee 450          450          0

MBA Orientation Fee 550          550          0

MSBA Orientation Fee 200          200          0

MBA Math Bootcamp Fee 400          400          0

MSBA Bootcamp Fee 500          750          250

OMBA Residency Fee 600          600          0

DC Center

DC Semester Program Fee 500          500          0

DC Summer Institute Fee 250          250          0

DC Summer Prequel Course Fee 250          250          0

DC Spring Break Seminar Program Fee 2,500      2,500      0

DC Winter Institute Program Fee 2,500      2,500      0

Note:  Excludes  Course Speci fic Fees .

 TABLE 8.  MISCELLANEOUS STUDENT FEES
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BOARD OF VISITORS RESOLUTION TO HONOR 

EDWARD C. DRISCOLL, JR. 

DIRECTOR OF ATHLETICS 

 

 Edward C. Driscoll, Jr. joined the College of William & Mary in 1996 as Director of 

Athletics.  The longest tenured athletics director in the Colonial Athletic Association and the 

second-longest in William & Mary’s history, Terry Driscoll will retire from William & Mary on 

June 30, 2017.  

 

 Terry earned his undergraduate degree from Boston College. As a student-athlete, he 

captained the Boston College basketball team to the National Invitation Tournament Finals as a 

senior and was named the tournament MVP. In addition to being named an All-American, his 

success in the classroom as a biology major garnered him an Academic All-America honor.  His 

own success as a student-athlete was a defining influence on his role in leading William & Mary 

Athletics and its equally strong commitment to having athletes who are good citizens and able 

students as well as highly skilled competitors. 

 

 After graduation, Terry was the fourth overall pick of the 1969 NBA Draft, selected by the 

Detroit Pistons, just three spots after the Milwaukee Bucks chose UCLA’s Lew Alcindor, later to 

be known as Kareem Abdul-Jabbar. Terry chose to play a year in Italy first, but then returned to 

the United States to play for the Pistons, Washington Bullets and Milwaukee Bucks before going 

back to Italy as a player and then coach until 1980. 

 

 In 1980, Terry entered the corporate world, working for Kazmaier Associates, Inc., an 

international sporting goods sales and sports marketing firm. After Kazmaier purchased Bike 

Athletic in 1986, KSG Inc. was formed with the objective of becoming the first, and only, national 

sales agency in the sporting goods industry. By 1987, Terry was president of the company and had 

expanded the agency to all 50 states just two years later. In early 1990, Terry’s contribution to a 

marketing research project for the NCAA was the initial step moving him from product marketing 

and sales to sports marketing and management. The result of the project was a joint venture 

between Kazmaier Associates and Host Communications - with Terry being named managing 

director and chief operating officer of NCAA International. 

 

 In 1993, Terry diversified his experience in the athletic world by working as the venue 

executive director of the 1994 World Cup site in Boston. In September of that year, Terry was 

again enlisted to launch a new business, Eagle International Group, an event management and 

services company. As vice president, Terry worked with Hawaii Pacific Sports to organize the 

Women’s World Volleyball Grand Prix competition in Honolulu. 

 

 At William & Mary, Terry has led the Department of Athletics with rock-ribbed integrity 

and an uncanny combination of virtues: sound judgment with a willingness to make tough 

decisions when necessary while coupled with compassion and an abiding commitment to the ideals 

that set William & Mary apart in the world of college sports.  During his tenure, he has overseen 
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an unprecedented era of improvement in terms of funding and facilities while also maintaining the 

university’s rich history of producing well-rounded student-athletes – 95 Colonial Athletic 

Association titles, 12 top-100 rankings in the Directors’ Cup and 120 all-time league 

championships – more than any other university in the CAA. 

 

 Academically, Terry has overseen a program in which 125 teams have had NCAA 

graduation rates of 100 percent. Since the CAA instituted its scholar athlete of the year award in 

2002-03, W&M has won 70 awards, 28 more than the next highest school. William & Mary has 

won the overall award eight times, more than any two schools combined, and in 2014-15 swept 

the overall men’s and women’s awards.  There have been 58 Phi Beta Kappa initiates and 30 

academic All-Americans during the Driscoll era. 

 

 In addition to the many academic and athletic successes, Terry’s impact on the program 

has been equally impressive in terms of physical and financial improvements. Since taking over 

as Athletics Director, he has overseen the construction of more than $50 million in new facilities, 

including Plumeri Park, Martin Family Stadium at Albert-Daly Field and the Millie West Tennis 

Facility. The most recent additions include the $27 million Zable Stadium renovation, which 

features a new state-of-the-art playing surface, and the Joe Plumeri Indoor Baseball Practice 

Facility. 

 

 The Zable Stadium renovation punctuates a long list of significant improvements to the 

football facilities in recent years, as the university dedicated the Jimmye Laycock Football Center 

at Zable Stadium in the summer of 2008. The venerable stadium has also been enhanced with the 

installation of a permanent lighting system in 2006 and a video scoreboard in 2007.   

 

 In 2009, Terry was inducted into the New England Basketball Hall of Fame. 

 

 Terry and his wife, Susan, have two children – Keith, a 1997 graduate of Holy Cross, and 

Leslie, a 2001 graduate of William & Mary, and five grandchildren. 

 

 THEREFORE, BE IT RESOLVED, That the Board of Visitors recognizes and commends 

Edward C. Driscoll, Jr. for his service and expresses its appreciation to him for the many 

contributions he has made to the university and to the Athletics Department during his tenure as 

Director; and 

 

 BE IT FURTHER RESOLVED, That upon recommendation of the President, and in 

recognition of Terry Driscoll’s service to William & Mary, the Board of Visitors of the College of 

William and Mary hereby names the Athletics Director’s office the “TERRY DRISCOLL 

ATHLETICS DIRECTOR OFFICE SUITE” and 

 

 BE IT FINALLY RESOLVED, That this resolution be included in the minutes of the Board 

and a copy of the same be delivered to Terry Driscoll with best wishes from a grateful College. 

 



Board of Visitors  Resolution    27  

 

April 21, 2017  Page   1   of  2  

 

 

 

 CHARGE TO THE PRESIDENTIAL SEARCH COMMITTEE 

 

 

WHEREAS, the Board of Visitors of The College of William and Mary in Virginia 

requests that the Presidential Search Committee (attached), appointed by the Rector 

of the College, conduct a search for the 28th president of the College of William and 

Mary; and 

 

WHEREAS, in conducting this search the Board requests that the Search Committee 

actively seek nominations nationally and internationally as well as from the 

university community and from other institutions of higher education; and 

 

WHEREAS, the Board desires a diverse candidate pool that reflects a full array of 

backgrounds and perspectives from which to select the next president; and  

 

WHEREAS, the Board directs the Presidential Search Committee to conduct a 

comprehensive review of the experience and qualifications of each recommended 

candidate; and 

 

WHEREAS, the Board requests an expeditious but thorough search conducted in 

accordance with the laws of the Commonwealth and the Equal Opportunity policies 

of this university; 

 

THEREFORE, BE IT RESOLVED, That the Board of Visitors of The College of 

William and Mary in Virginia hereby charges the Presidential Search Committee to 

recommend to the Board not more than three qualified candidates for the position of 

president no later than February 15, 2018; and  

 

BE IT FURTHER RESOLVED, That the Board of Visitors requests the Search 

Committee to forward these finalists to the Board unranked but with sufficient 

information for review. 
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2017-2018 PRESIDENTIAL SEARCH COMMITTEE 

 

Tom Watkins (Chair) – BOV Vice Rector 

Todd Stottlemyer (Vice Chair) – BOV Rector 

 

Julie Agnew – W&M undergraduate/Associate Professor, Business School 

Laini Boyd – Class of 2018 president 

Doug Bunch – BOV 

Eric Chason – Associate Professor of Law/former Faculty Assembly president/BOV 

  faculty representative 

Lynn Dillon – BOV 

Tom Frantz – BOV 

Sue Gerdelman – BOV Secretary 

Paul Heideman – Professor of Biology; former department chair 

Jim Hixon – BOV 

John Littel – BOV 

Iyabo Osiapem – Senior Lecturer in the Africana Studies and Linguistics programs;  

  Director of the Africana House; NTE Faculty Association president  

Will Payne – BOV 

Suzanne Raitt – Chancellor Professor; Chair, English Department; former Faculty 

  Assembly president; former BOV faculty representative 

Lisa Roday – BOV 

Lydia Whitaker – Applied Science Business Manager; former Staff Assembly 

  president; former BOV staff liaison, Duke Awardee 

Yohance Whitaker – W&M undergraduate; former Student Assembly president; 

  former BOV student representative; currently in seminary in Richmond 

Brian Woolfolk – BOV 

 

 

Advisor to the Search Committee – Chancellor Robert M. Gates 

 

Administrative Assistant – Cheryl Corvello 
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RESOLUTION 28 

 

WHEREAS, the Virginia Freedom of Information Act permits members of public 

bodies to authorize remote participation for their members who are unable to 

physically attend meetings of their boards for reasons relating to emergencies and 

personal matters, as well as for reasons of temporary and permanent disability or 

medical condition; and 

 

WHEREAS, FOIA permits such remote participation for only those public bodies 

that have written policies that are consistent with the obligations imposed by the 

law; and 

 

WHEREAS, the Board of Visitors has authorized such remote participation 

for itself under the terms of its Bylaws; and 

 

WHEREAS, the Board wishes to extend this authorization to include the meetings 

of Board committees and subcommittees, committees appointed by the Board or 

the Rector to perform a delegated function or to advise the Board, as well as any 

subcommittees thereof; 

 

BE IT RESOLVED, that the Board hereby adopts the following policy: 

 

Committees or subcommittees of the Board of Visitors, or appointed by the Board 

or the Rector to perform a delegated function or to advise the Board, are authorized 

to allow members to participate remotely, subject to the same requirements as the 

Board has imposed on itself in Article III, Section D of the Bylaws. 
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RESOLUTION 29 

 

 

RESOLVED, That the Board of Visitors of The College of William and Mary in 

Virginia approves for the Fiscal Year 2017-2018 the salary of $284,275 for President 

Debbie Sydow, and fully funds her bonus, in accordance with the terms of the 

Employment Contract, effective July 1, 2017. 



 CLOSED MEETINGS 
 
The Board of Visitors may consider in closed session certain matters, including those listed 
below.  The Code is very specific as to how these matters will be described in public session 
and in closing the meeting the motion must be specific as to the matters to be considered in 
closed session.  There may be no discussion in closed session of matters not identified in the 
original motion. 
 

I move that the  _____________ Committee convene in Closed Session for the 
purpose of discussing ___________________________, as provided for in 
Section 2.2-3711.A., ___ . 

 
 

Code Section  Topic 
 

2.2-3711.A.1.  Personnel matters involving identifiable college employees (i.e.,  
   appointments, performance evaluations, leaves, etc.) or  
   discussion of candidates for employment. 

 
2.2-3711.A.2.  Matters concerning any identifiable student 

 
2.2-3711.A.3.  Acquisition of real property for a public purpose or disposition of  
   publicly held real property  

 
2.2-3711.A.4.  Protection of individual privacy in personal matters not related to  
   public business 

 
 2.2-3711.A.6.  Investment of public funds where bargaining or competition is involved 
 

2.2-3711.A.7.  Consultation with legal counsel and briefings by staff members  
   pertaining to actual or probable litigation or consultation with legal  
   counsel regarding specific legal matters requiring legal advice 

 
2.2-3711.A.8.  Gifts, bequests and fund-raising activities, or grants and contracts  
   for services or work to be performed by the College 

 
2.2-3711.A.10. Honorary degrees 
 
2.2-3711.A.19. Reports or plans related to security of any College facility, building  
   or structure, or safety of persons using such facility, building or  
   structure 
 
2.2-3711.A.29. Public contracts involving the expenditure of public funds 

 
 
§2.2-3712.D. - At the conclusion of any closed meeting, the Board of Visitors shall immediately 
reconvene in open meeting and shall take a roll call or other recorded vote to be included in the minutes, 
certifying that to the best of each member=s knowledge (i) only public business matters lawfully exempted 
from open meeting requirements under this chapter and (ii) only such public business matters as were 
identified in the motion by which the closed meeting was convened were heard, discussed or considered 
in the meeting by the public body. Any member of the public body who believes that there was a 
departure from the requirements of subdivisions (i) and (ii), shall so state prior to the vote, indicating the 
substance of the departure that, in his judgment, has taken place.  The statement shall be recorded in 
the minutes. 



BOARD OF VISITORS MEETING DATES 
 
 
 

2017 

April 19-21 (W&M and RBC Commencement 5/13) 

July 13-14 RETREAT 

September 13-15 

November 15-17 
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