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!   Provide	
  outstanding	
  career	
  
opportuni>es	
  for	
  students.	
  	
  
Improve	
  coordina>on	
  of	
  academic	
  
advising	
  and	
  career	
  counseling	
  
ac>vi>es	
  across	
  campus.	
  	
  
Strengthen	
  alumni	
  network	
  
support	
  for	
  graduates.	
  	
  
(Halleran,	
  Ambler,	
  Co/rell)	
  



Career  Development	


 
'More Than a Major' 

April 10, 2013 - 3:00am  

By Zack Budryk 

 
Business executives care more about their new 

hires' thinking, communication and problem-

solving skills than they do about their 

undergraduate majors, according to a survey 

being released today by the Association of American 

Colleges and Universities. The association first 

conducted the survey in 2006, and has done so 

periodically since then.  The report, entitled "It 

Takes More Than a Major: Employer Priorities 

for College Learning and Student Success," 

features the percentage of business executives 

responding positively to a number of statements, 

and the results suggest that these employers are 

not just looking for STEM majors -- or for any one 

kind of major. 



Ñ  Nearly  all  those  surveyed  -­‐‑-­‐‑  93%  -­‐‑-­‐‑  agree,  “a  candidate’s  
demonstrated  capacity  to  think  critically,  communicate  
clearly,  and  solve  complex  problems  is  more  important  
than  their  undergraduate  major.”  
	


Ñ  Employers  today  are  highly  focused  on  innovation  and  
are  giving  priority  to  hiring  employees  who  can  help  in  
this  advancement.  Fully  92%  agree  that  innovation  is  
essential  to  their  company’s  continued  success,  
including  51%  who  strongly  agree.  
	


Ñ  When  read  a  description  of  a  21st  century  liberal  
education,  a  large  majority  of  employers  recognize  its  
importance;  74%  would  recommend  this  kind  of  
education  to  a  young  person  they  know  as  the  best  way  
to  prepare  for  success  in  today’s  global  economy.	


AAC&U  Study  Highlights	




Ñ  Ethics:  “Demonstrate  ethical  judgment  and  
integrity”  (96%  important,  including  76%  
very  important)	


Ñ    Intercultural  Skills:  “Comfortable  working  
with  colleagues,  customers,  and/or  clients  
from  diverse  cultural  backgrounds”  (96%  
important,  including  63%  very  important)	


Ñ  Professional  Development:  “Demonstrate  
the  capacity  for  professional  development  
and  continued  new  learning”  (94%  
important,  including  61%  very  important)	


Essential  Qualities  Sought	




{	
W&M  32.1%	

	

George  Washington  31.1%	

Univ.  of  Chicago  30.1%	

Brandeis  University  28.2%	

Brown  University    27.3%  	

	


W&M  #1  for  Service  Careers  
(Among  All  National  Universities)	




{	

W&M  34.3%	

	

George  Washington  32.5%	

Florida  State    30.4%	

City  Univ.  of  NY    27%	

Univ.  of  S.  Dakota    26.3%  	

	


W&M  #1  Law  School    
For  Government  and  Public  Interest  Jobs    (2012)	




Partnerships  with  the  DC  Office	


  Summer  2013  Events  	

  All  events  are  FREE  to  W&M  students  	

	

•  DC  Internship  and  Job  Search:  Workshop  and  Brown  Bag	

•  DC  Area  Law  School  Admission  Information  Session	

•  Careers  in  Medicine  Panel  Discussion	

•  Careers  in  International  Development  with  Joan  Dudik-­‐‑Gayoso	

•  John  Hopkins  School  of  Advanced  International  Studies  (SAIS)  Program	

•  Georgetown  University  International  Affairs  Program  Information  Session	

•  Careers  on  Capitol  Hill:  Alumni  Panel  and  Lunch	

•  DC  Area  Medical  School  Admission  Information  Session	

•  Careers  in  Consulting  Panel  and  Case  Interview  Workshop	

•  Women’s  Secrets  for  Career  Success:  Alumni  Panel  and  Reception	

•  IR  Club  Networking  Happy  Hour  (current  students  and  alumni)	

•  Careers  in  Government,  Public  Policy,  &  International  Affairs:  Alumni  Panel  

and  Dinner	




Mary Schilling 
Assistant VP and Executive 
Director of Career Development 



Career Outcomes at a Glance 

2012 Senior Survey 







2012 Senior Survey 



AmeriCorps:	
  6	
  	
  
BB&T:	
  4	
  	
  
Booz	
  Allen	
  Hamilton:	
  8	
  	
  
Cambridge	
  Associates:	
  3	
  	
  
Capital	
  One:	
  6	
  	
  
CGI	
  Federal:	
  9	
  	
  
Cornerstone	
  Research:	
  3	
  	
  
Deloi@e:	
  4	
  	
  
Deloi@e	
  ConsulBng:	
  6	
  	
  
Epic	
  Systems:	
  8	
  	
  
Ernst	
  &	
  Young:	
  6	
  	
  
Fairfax	
  County	
  Public	
  Schools:	
  4	
  	
  
FedBid:	
  3	
  	
  
Grassroots	
  Campaigns:	
  3	
  	
  
IBM	
  Global	
  Business	
  Services:	
  7	
  	
  
Inova	
  Fairfax	
  Hospital:	
  3	
  	
  
MicrosoL:	
  4	
  	
  
Newport	
  News	
  Public	
  Schools:	
  3	
  	
  
PricewaterhouseCoopers:	
  6	
  	
  
STR	
  SoLware:	
  3	
  	
  
Teach	
  for	
  America:	
  21	
  	
  
U.S.	
  Army:	
  3	
  	
  

American	
  University:	
  6	
  
Boston	
  University:	
  5	
  
College	
  of	
  William	
  &	
  Mary:	
  58	
  
Columbia	
  University:	
  5	
  
Drexel	
  University	
  :	
  4	
  
Drexel	
  University:	
  4	
  
Eastern	
  Virginia	
  Medical	
  School:	
  3	
  
George	
  Mason	
  University:	
  5	
  
George	
  Washington	
  University:	
  3	
  
Georgetown	
  University:	
  5	
  
New	
  York	
  University:	
  3	
  
North	
  Carolina	
  State	
  University:	
  3	
  
Northwestern	
  University:	
  4	
  

Pennsylvania	
  State	
  University:	
  4	
  
University	
  of	
  Michigan:	
  3	
  
University	
  of	
  North	
  Carolina	
  at	
  
Chapel	
  Hill:	
  3	
  
University	
  of	
  Texas:	
  4	
  
University	
  of	
  Virginia:	
  17	
  
Vanderbilt	
  University:	
  4	
  
Virginia	
  Commonwealth	
  University:	
  7	
  
Virginia	
  Tech:	
  6	
  
Washington	
  and	
  Lee	
  University:	
  3	
  
West	
  Virginia	
  University:	
  3	
  

Employers who hired at least 3 W&M grads 

Graduate Schools attended by at least 3 W&M grads 



Class of 2013 Preview 

92% of those who have reported being employed  
say that their work is either “very well-aligned” or  

“somewhat well-aligned” with their career interests. 



David Lapinski 
Director, External Relations 

Cohen Career Center 

A&S Business Boot Camp 
China: Jobs & Internships 



A&S Business Boot Camp  
 

Program Summary & Goals  
Held in DC/Northern Virginia, May 13 – 17th 

In response to needs stated by A&S students,  
the program was established for the purpose of helping students:  
 
•  Understand the fundamental principles of each business discipline  

(marketing, finance, accounting, etc.) 
•  Understand the mix of jobs available to them when they graduate and  

the career paths beyond 
•  Believe (and be able to promote) how their A&S background is applicable to business 
•  Feel confident in applying to, and interviewing with, a potential employer 
•  Learn to grow as leaders, work in teams, and communicate more confidently  



A&S Business Boot Camp:  
Program Highlights  

•  20 select students from a wide-variety of A&S majors (Chemistry, Math, 
Government, Biology, History, Psychology, and more).  

•  5 host sites (Google, Booz Allen Hamilton, PricewaterhouseCoopers, FedBid, 
and NERA Economic Consulting) 

•  45 unique alums engaged as guest lecturers, panelists, and case coaches 

•  40 classroom contact hours  over the course of the week 

•  Of the 10 Rising Seniors that participated 

–  8 have engaged Fall recruiting with interviews with firms like  
Deloitte Consulting, PwC, Capital One, Booz Allen, EY,  
T.Rowe Price, FBR Capital 



China Job & Internship  
Development Program 

Goal: To build job and internship 
opportunities in China and build on 
W&M’s successful Chinese programs 
 
•  Partnership between Career Center, 

Confucius Institute, Corporate & 
Foundation Relations, and Economic 
Development 

 
•  Summer Visits included: MeadWestVaco, 

Disney, Colgate-Palmolive, Morgan 
Stanley, Ernst & Young, Neusoft 
(Philips), Evergreen Enterprises, Lincoln 
International, Vocus, Morgan Creek 
Capital 



!   Na>onal	
  search	
  for	
  new	
  AVP/Execu>ve	
  Director	
  
!   Expanding	
  internship	
  opportuni>es	
  
!   Increased	
  funding	
  for	
  unpaid	
  internships	
  
!   Career	
  Counseling	
  and	
  Academic	
  Advising	
  	
  
!   Con>nued	
  focus	
  on	
  freshmen	
  and	
  sophomores	
  
!   Enhancing	
  employer	
  rela>ons	
  across	
  all	
  sectors	
  
!   Expanding	
  alumni	
  and	
  parent	
  involvement	
  
!   More	
  robust	
  outcomes	
  assessment	
  over	
  >me	
  
!   Need	
  for	
  more	
  staff	
  resources	
  for	
  key	
  career	
  clusters	
  



Student Affairs Vision Statement 


