Student Affairs Spring Update

Ginger Ambler, Vice President for Student Affairs




v Campus Living

k& Student Enga t & Leadership
v Career Dev
v Health and

x Student Success

Five Thematic Areas in the
Division of Student Affairs




Marjorie S. Thomas, Esg.
New Dean of Students -- July 1, 2013

Student'S SS

Academic Enrichment Programs
Disability Services

Honor and Student Conduct
Transfer Student Services

Case Management

Student Emergencies/Faculty Liaison
Centerfor Student Diversity

Parent & Family Programs




Assistant/Associate VP
for Health & Wel S

Student Health, Counseling Center,
Campus Recreation, Health Promotion
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& Nearly all those surveyed -- 93% -- agree, “a candidate’s
demonstrated capacity to think critically, communicate clearly,
and solve complex problems is more important than their
undergraduate major.”

Employers today are highly focused on'i n and are

giving priority to hiring employees wh in this

advancement. Fully 92% agree that inn sential to

their company’s continued success, in¢l who
trongly agree.

read a description of a 21st century liberal education, a

majority of employers recognize its importance; 74%
Id recommend this kind of education to a young person
eg know as the best way to prepare for success in today’s

glo
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w Ethics: “Demonstrate ethical judgment and
integrity” (96% important, including 76%
very important)

g Intercultural Skills: “Co e working
with colleagues, custome clients
from diverse cultural bac s” (96%

4 important, including 63% ve portant)
Professional Development: “Demonstrate

‘the capacity for professional development
and continued new learning” (94%
important, including 61% very important)

Essential Qualities Sought




w Career Development Task Force

& Understanding of W& ational data
& Matriculation to Worl

& Engaging External Co S

& Comprehensive, Strategic Approach

& Timing could not be better

Moving Wé&M Forward




A Home

Without Hazing!

At William & Mary, being demeaned or exposed
to harm showld never be part of campus life.

A Leader in Hazing Prevention




2013 ZTA Award for
Innovation in Campus ‘ing

Prevention & Educatio

0 Award presented
azingPrevention.org




& 2007 Participation in the National Study of Student
Hazing (University of Maine)

& 2008-10 Analysis and Sharing of W&M findings;
Planning for institution-wide prevention effort

2010 First of three delegations to N itute and
forming of cross-departmental Task

& 2011 Hazing Prevention Week; Kim mes for 3-
onsultation on Hazing Preventi Risk
ement; on-line reporting mechanism

oadened outreach, social media campaign,
I series, Power message, education!

e 2013 — W&M Receives $10,000 national award for
mnovation in hazing prevention and education

6 Years in the Making




& Student Leadership v Health Promotion

Development x Student Affairs

. Campus Recreation i Presi ost Office

v Residence Life v Dean ts

v Interco 1ate Athletics
(ad coaches)

v W&
& Counseling Center

& Faculty ership
& Students
& Library Staff

Departments Involved
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W&M Hazing Prevention Coalition Co-Chairs

Linda Knight, Director of Campus
Recreation
* Board of Directors,
HazingPrevention.org
Co-Created and Presented Webinar for
NIRSA; gor & Associates,
Soluti nagement
ZTA G author

Anne Arse ctor of Student

Leadership Development

* Programming Committee for
HazingPrevention.org

« ZTA grant award co-author

Sarah Menefee, Health Promotion
Shylan Scott, Residence Life
e ZTA grant award co-authors

National Leadership




& Increased Recognition of Hazing Prevention
Messages and Hazi iors

& Opportunities for

 Outreach and Par h Parents

. Education around Bystander Intervention
. Resources for Hazing Alternatives

& Student Coalition — Peer-to-Peer Education

Maximizing the,Grant’s Impact
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To create an engaging learning environment where
community is strengthefied and individuals flourish

Student Affairs Vision Statement




