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WILLIAM & MARY 
LAND ACKNOWLEDGEMENT

William & Mary acknowledges the Indigenous peoples who are the 
original inhabitants of the lands our campus is on today – the 
Cheroenhaka (Nottoway), Chickahominy, Eastern Chickahominy, 
Mattaponi, Monacan, Nansemond, Nottoway, Pamunkey, Patawomeck, 
Upper Mattaponi, and Rappahannock tribes – and pay our respect to 
their tribal members past and present.
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CHON ABRAHAM

Mason School of Business

• Dr. Abraham has two separate grant-funded projects which focus 
on offering experiential opportunities to students, especially 
minorities. 

• Her commitment to increase the diversity and inclusion of the 
cybersecurity professional world is unwavering.

• This work allows her to have a direct impact on the lives of the 
students who are selected for these opportunities.

• This work is challenging because it requires significant 
involvement in the experiential learning to which the students are. 
But the rewards, especially creating career opportunities for 
students who would not have been able to access them, are worth 
all the effort.
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JODY ALLEN

The Lemon Project & Hearth: Memorial to the Enslaved

• In and outside of the classroom, Jody Allen works tirelessly to 
promote diversity, inclusion, and belonging at William & Mary. 
• Her perseverance and passion, along with the labors of others, 
have led to the construction of Hearth: Memorial to the 
Enslaved, which will be dedicated on May 7. 

• She serves on many committees, mentors students, and leads 
the Lemon Project: A Journey of Reconciliation as the Robert 
Francis Engs Director. She deserves all the recognitions possible.
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GAVIN AQUÍN-HERNÁNDEZ 

Flat Hat Magazine

• As the founder of the Flat Hat Magazine, Gavin 
ensured that our university represented 
inclusivity of all members of our community

• Without his leadership and that of other editors 
on the Flat Hat staff, topics that are not ordinarily 
included in the rest of the university have seen 
print!
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Diversity, Inclusion & Belonging Training

• On January 18th, we launched mandatory Diversity,
Inclusion, and Belonging training for all faculty  and staff.

• Patty and Nick started working in early January to get the
new modules set up in Cornerstone so we could launch in
January.

• Additionally, Patty was instrumental is setting up platform
to enable the Board of Visitors to complete the training
through Cornerstone.

• Babs was very instrumental in assisting with the selection of
the Vector Solutions training that we used. Babs also
coordinated for all new employees to complete the training as
a part of their onboarding.
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PATTY HERRERA , NICK ARTIME & BABS BENGTSON



Strategic Cultural Partnerships

• Nicole is making meaningful contributions to 
the newly-established Bray School Lab.  

• She is engaging members of the community in 
advancing knowledge of the history of African 
Americans in Williamsburg and beyond.  

• Through Nicole's efforts as a W&M employee, 
graduate student and CW employee, we are 
learning a more nuanced and inclusive story of 
our nation's early years. 
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NICOLE BROWN



Special Collections

• When the Americans With Disabilities Act 
exhibit in the Swem Library didn't come through 
due to a global health emergency, they didn't 
waste a minute and put this important and novel 
research from the University Archives online. 
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JAMEL DONNOR

American Studies Program

• At a time when Critical Race Theory has been at the center 
of many conversations locally and nationally, Jamel  has 
served as a courageous  leader in discussions around 
Critical Race Theory as a professor in the School of 
Education and as a scholar in the local community.

10



CHRISTINE FERGUSON 

Counseling Center

• Christine is sensitive to the unique needs of W&M
students of color. 

• Christine is deeply committed to making sure 
connections between students, the college and community 
providers are as seamless as possible for student and 
families in crisis.   

• Being able to find the “right fit” between students and 
providers can be an anxious task and Christine handles it 
with relative ease.

25



JAJUAN JOHNSON

The Lemon Project

• Dr. Johnson has done so much great work for The Lemon 
Project over the past two years. 

• He has connected with community members, students, 
and descendants and done a lot of great genealogical work. 
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DANIELLE MORETTI-LANGHOLTZ

11

Anthropology

• She co-authored, with Buck Woodard of American University, a 
seminal work on origins and cultural meanings of the Brafferton 
Indian School at William & Mary. 

• Dr. Moretti-Langholz has worked tirelessly with Virginia Indian 
tribal leaders and community members and various other entities 
in the Commonwealth, nationally, and internationally.

• Her work honors the very best of research in that it is 
collaborative, from her art exhibits to her campus presentations too 
numerous to list, for the decades of cultural expertise that no one 
can duplicate and her consistent and honest dedication to our 
university and its past, present and future.



DANA LASHLEY 

Chemistry & Committee on Diversity, Inclusion, and 
Equity (CDEI)

• A leader on issues of diversity and inclusion in the 
chemistry department and at William & Mary

• Key contributors to Chemistry’s diversity statements

• Indispensable mentor for women in STEM

• Led a DEI workshop for Chairs and Program Directors & 
served on the hiring committee for the A&S Dean of DEI

• Overall, Dana is a truly, deeply engaged in DEI work and 
in doing so, inspires her colleagues in chemistry and across 
campus to do the same.
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REBECCA LATOURELL

Global Research Institute

• Last fall Rebecca designed and implemented a comprehensive 
recruitment strategy for the Global Research Institute. This strategy 
included outreach to over 41 distinct departments/organizations/clubs 
on campus, as well as multiple in-person briefing and coaching 
sessions. 

• Because of Rebecca's committed inclusion efforts to ensure we were 
reaching a diverse applicant pool (both demographically as well as 
substantively), GRI had the most diverse research assistant cohort in 
its history, with 48% of research assistants non-white and over 43% of 
students outside of traditional core majors of government, 
international relations, and public policy. 

• Rebecca's dedicated work on pipeline development has helped 
support one of GRI's 5 core values: diversity drives innovation. 
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CHRISTOPHER LEE 

Human Resources

• Chris has advanced the W&M diversity agenda in myriad 
ways.

• He played a lead role in creating new faculty hiring 
procedures that will ensure a more representative cohort of 
incoming faculty each year.

• He has also implemented training programs designed to 
address implicit and explicit bias and empower employees 
of color.
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MAUREEN ELGERSMAN LEE 

Provost's Office

• Maureen led a series of Mellon-funded initiatives 
designed to "share authority"--increase the diversity of 
voices and visions in our history and culture.  

• She co-organized and co-facilitated a University Teaching 
& Learning initiative that engaged community partners 
with the objective of helping advance diversity, equity, 
inclusion and justice.  

• She prepared the Bray School research lab, another 
initiative designed to integrate African-American 
experiences more centrally in our nation's history. 
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KIM MOMBALLOU & KATIE WISE

University Registrar's Office

• They implemented the use of student preferred name on 
faculty class rosters in Banner.

• This was an enormous amount of work, to include testing 
system functionality and coordinating steps with colleagues 
across campus.  

• They also implemented other ways to display student 
preferred name in the Banner self-service environment.

29



LAURA MORALES

14

Swem Library

• Laura contacted HR requesting a list of titles for campus-wide 
professional development books.

• Laura indicated she would see if she could get multiple copies 
(or links to e-books) so that teams could read and learn together. 
Laura is making team learning possible.

• As a university, naturally we want to include titles that will help 
us increase our sensitivity to all aspects of diversity and inclusion 
(The focus for this project was on three of W&M values: Belonging, 
Flourishing, and Respect).



KATHY MORGAN

Arts & Sciences

• Kathy had a major role in the implementation the 
Faculty Hiring Pilot 

• She directly communicated with department chairs and 
committees related to the Implicit Bias workshops and 
search procedures

• She was instrumental with the search process for the 
Associate Dean for Diversity, Equity and Inclusion
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CAROLINE MORIN

16

International Relations 

• She (and Emily Topness) did an amazing job with 
the inclusivity of the Yule Log.

• Caroline also works hard to make sure the geoLab is 
a safe space for diversity. 



IYABO OSIAPEM 

17

Senior Lecturer of Africana Studies and Linguistics

• Professor Osiapem, D&I efforts are at the core of her teaching 
and service.

• She works tirelessly on an array of initiatives addressing issues of 
equity and inclusion on campus.

• She inspires her colleagues to collaborate and learn from each 
other.



MIKE POWELL
19

Gymnastics, Athletics
• Sought diversity in recruiting; recent teams have been as high as 50% BIPOC and 30% 
first-generation immigrants (parents emigrated to the United States)

•  Emphasized inclusion as part of our team’s culture, supporting several team members 
from the LGBTQ+ community, including one gymnast who published an article 
nationally in Out Sports and is pursuing casting for a TV docu-series highlighting the 
journeys of athlete as they come out

• Encouraged cross-cultural experiences such as study abroad and World Cup 
participation; one dual-citizen gymnast competed in World Cup events for Italy, while 
others are pursuing opportunities with Taiwan and Jamaica

• Shaped the men’s and women’s gymnastics rosters into a gender equitable unit 

• Mentored leaders for Diversity & Inclusion efforts – several gymnasts have served on 
the Athletic Department’s Inclusive Excellence Committee and one currently serves on 
the Diversity & Inclusion committee of the Student-Athlete Advisory Council, helping to 
write the D&I pledge for the Department.  Others have produced team statements with 
me following George Floyd’s murder and participated alongside me in events 
supporting Dreamers and the Black Lives Matter movement 



MILDRED SINK 

Swem Library

• Her collaborative and recycled textile 
designs adorn the library's main entrance.

• She helped imagine the new accessible 
entrance from the Swem library accessible 
parking area, something people with 
disabilities from throughout campus now 
celebrate and believe is the front door of the 
library!

• Thank you for making us all feel welcome 
from the moment we walk into the library.
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FRANCIS TANGLAO-AQUAS 
& DEENESH SOHONI

Asian Centennial 

• Francis and Deenesh have planned, created,
and implemented a phenomenal university-
wide Asian Centennial for the last year and a
half. Amidst the pandemic, they have
generated much interest and raised awareness
of critical points in William & Mary’s history

• This commemoration will leave a lasting
legacy and impact on future faculty, staff,
students, and alumni of the university.

3



ANDRE TAYLOR

Swem Library

• Andre initiated the Strollin’ exhibit which 
highlights and showcases the history of Black 
Greek Letter Organizations at William & Mary. 
The exhibit opened on February 1, 2022 and 
continues until after graduation. The exhibit 
was supported by many Black Alumni who 
participated in oral history interviews and 
donated personal items for the exhibit. 
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BLANCA TYLER

Modern Languages and Literatures

• Blanca Tyler is a foundational member of the 
Modern Languages and Literatures Diversity 
and Inclusion committee. 

• Blanca Tyler brings together the language 
houses, a diverse and complex department. 

• She is kind and considerate to all. She is the 
glue that holds the department together.
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PHIL WAGNER

Mason School of Business 

• Phil has launched a thought-provoking new 
series and continues to probe and push 
essential questions and conversations across 
his classes, his peers, and his community -
'Diversity Goes to Work' Podcast 

• He has done an exceptional job of moving 
the needle in the DEI space within the 
Business School.

• He has continued to grow DEI awareness in 
our community and is a valued member.
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GAIL WILLIAMS

Academic Advising

• Gail often provides holistic and comprehensive support to 
students that I know many have described as imperative to 
finishing their degrees at William & Mary.

• Gail enters each meeting prepared to help students with any 
problem they choose to share.

• I’ve heard numerous times over the years that “No one cared 
about me as much as Ms. Williams!”

• I’m a better employee because of the example Gail has set and 
the encouragement she has provided.

• This care and concern for students and coworkers is another 
example of her exemplary service to William & Mary.
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THANK YOU!
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We appreciate your participation in a 

diversity-related program or project that furthers 

our commitment to inclusive excellence. These 

efforts and actions will make William & Mary 

a stronger institution. 


