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INTRODUCTION

The safety and security of the William & Mary
campus population is of paramount importance to
the university. The Office of Public Safety, which
oversees the departments of William & Mary Police,
Emergency Management and Risk Management, was
created to ensure all safety related services are
centrally coordinated and efforts are integrated most
effectively. Associate Vice-President for Public Safety
Cliff Everton joined the university in July 2025, and he
oversees the deployment of best-practices, effective
communications, informed preparedness and
professional responses for all safety related services.

William & Mary recognizes that faculty, staff and
students must be safe and feel safe to flourish in
their respective endeavors, and safety and security
challenges impact almost every aspect of university
life — housing, classrooms, research labs, study areas,
and extracurricular activities. To accomplish this, we
understand the importance of engaging the entire
community in the shared obligation of community
safety. Through the work of the Office of Public
Safety in collaboration with

other university departments and

organizations, the university works to provide a
balance of law and policy enforcement with
educational and developmental programs designed
to increase the safety of the community.

The information in this document complies with the
Jeanne Clery Campus Safety Act, a federal law known
as the Clery Act, and the Department of Education 34
CFR 668.49(d). This Safety Report provides
information about safety-related policies,
procedures, and practices in effect as of September
30, 2025. These policies and procedures may be
updated or revised after the date of this Report; the
most recent documents are available on the
university’s Compliance & Equity Policy Library

website. The Report also incorporates statistical data
about certain criminal offenses for each William &

Mary campus for the previous three calendar years,
broken down by geographic location.

The William & Mary Police Department (WMPD) is
charged with the responsibility of collecting data and
preparing crime statistics for this report. The Office
of Compliance & Equity, in cooperation with the
Office of Administration, WMPD, Student Affairs,
Residence Life, the Office of Environmental & Health
Safety, prepares the policy statements and
disclosures required in the report.

The Fire Safety Report compiles fire safety policies
and fire statistics for on-campus student housing
facilities. The Office of Environmental & Health Safety
is responsible for maintaining fire logs, conducting
fire drills, and establishing fire policy on campus and
in student housing.



https://www.wm.edu/offices/ce/policies/
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IMPORTANT CONTACT INFORMATION

William & Mary Police Department

Williamsburg Police Department

James City County Police Department

York County Sherrif’s Office

VIMS—Gloucester County Sheriff

Eastern Shore Laboratory—Accomack County Sheriff

D.C. Office—Second District Station, Metro Police

Gallery Place 450K Apartments—First District Station, Metro Police
William & Mary Peninsula Center—Newport News Police, Central
24 Hour Sexual Assault Helpline/Avalon

Individual of Group Counseling Services/Avalon

Riverside SANE Mobile Nurse

William & Mary Counseling Center

After-Hours W&M Crisis Counselor

Gender Based Violence Resources & Advocacy Services

757-221-4596 or 911

757-220-2331
757-253-1800
757-890-3621
804-693-3890
757-787-1131
202-715-7300
202-727-9099
757-928-4100
757-258-5051
757-258-5022

757-881-3375 (pager)

757-221-3620
757-221-4596

The Haven (confidential student advocacy and support resource center) 757-221-2449
Student Health Center 757-221-2998 (Appointment)

757-221-4386 (Information)

Residence Life
Riverside Doctors’ Hospital Williamsburg

Sentara Williamsburg Regional Medical Center

Emergency Department

757-221-4314
757-585-2200
757-984-6000
757-984-7111
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CAMPUS SECURITY: STRUCTURE, PREVENTION, & RESPONSE

Structure

William & Mary is a residential liberal arts university
situated primarily within the City of Williamsburg,
Virginia. The Virginia Institute of Marine Science
(VIMS), located primarily in Gloucester, Virginia, and
with property owned or controlled in Accomack
County, is a part of the university. Most university
students and employees live, work, and study in
these locations. William & Mary also owns or
controls property in:

. James City County, Virginia, including
administrative office buildings and athletic
facilities,

. Washington, D.C., associated with the

Washington Center, which brings university
students to Washington, D.C. for various
programs including residential programs,

. Albemarle, Virginia, where Highland?, the
home of James Monroe, is located, and
. the City of Newport News, Virginia, where

the W&M Peninsula Center, used with
certain William & Mary School of Business
programes, is located.

. Topping, Virginia, where the Kauffman
Aquaculture Center?, a facility of VIMS’
Aquaculture Genetics and Breeding
Technology Center, is located.

Relationship with Local Law
Enforcement

Officers of WMPD have the authority and
responsibility to provide protection and to enforce
the laws of the Commonwealth of Virginia on all
university property and adjacent streets and have full
investigative and arrest authority on campus as well

t Ash-Lawn Highland is owned and controlled by William & Mary but is
not frequently used by students.

as on contiguous streets. WMPD has a mutual aid
agreement with the City of Williamsburg that allows

each department, when requested by the other
entity, to assist with law enforcement needs and
general patrols in the other’s jurisdiction.

WMPD assists local police departments in monitoring
the activity of students or any student organization
while off campus with coordination and cooperation
as needed. Similarly, the Williamsburg Police
Department, upon request, provides WMPD with
reports that involve student criminal activity in the
city. Information received during WMPD
investigations that may impact investigations being
conducted by local jurisdictions is provided to that
agency. In addition, local jurisdictions share
information on criminal activity in the area that does
not involve students.

WMPD has a Memorandum of Understanding in
place with the Virginia Department of State Police
that establishes procedures and practices for
cooperation between the two departments in the
investigation of any felony sexual assault, medically
unattended death, or any death occurring on the
William & Mary grounds.

All criminal arrests and traffic summons issued by the
WMPD at the Williamsburg campus are adjudicated
in the Williamsburg/James City County Courts.

2 Kauffman Aquaculture Center is owned and controlled by William &
Mary but is not frequently used by students.
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Charges that occur at the Virginia Institute of Marine
Science in Gloucester are tried at the Gloucester
Courts, and charges arising at VIMS's Eastern Shore
Laboratory, in Accomack County, Virginia, are
adjudicated at the Accomack County Courts. Charges
that occur at the Peninsula Center and the DC office
and residences are handled through the Newport
News and District of Columbia Court systems,
respectively.

Residence Hall Access & Other
Building Access

All university residence halls are located on the main
Williamsburg campus, although there are limited,
temporary residential facilities for students in other
university locations. The information in this section is
specific to the Williamsburg residence halls.

Only students, their invited guests, employees who
have job responsibilities in the residence halls, and
other persons specifically permitted by the university
have authorized access to residential buildings. All
residence halls are equipped with a 24-hour
computerized ID access system or other security
system. Access to a specific residence hall is
restricted to residents of that building only. Individual
rooms within the residence halls are separately
keyed.

Residents also have access to the building where the
area duty office is housed during the hours that the
Duty Office is open (6:00 p.m. — 10:00 p.m.).
Residents are allowed guests, but those guests must
always be accompanied by the student.

Individuals observed in the hall who are not residents
or guests should be reported immediately to a
Residence Life staff member or WMPD. Residents
may not engage in any activity that creates a safety
risk or which jeopardizes the security of the premises,
including but not limited to, the propping of exterior
doors and the removal of window screens.

The residences are open for occupancy during fall
break, Thanksgiving break, and spring break. All

residence halls except for Tribe Square and the
Graduate Housing Complex are closed over winter
break.

Active William & Mary students have 24-hour/7-day
card swipe access to the academic buildings Tyler,
Ewell, Jones, and Morton Halls, and Swem Mews
during each semester. Additionally, students have
access to Miller Hall from 6am-2am/7 days per week.
Law School card swipe access is provided on a 24-
hour/7-day basis for students enrolled at the Law
School and students enrolled in the Masters in Public
Policy program.

As a general rule, all other academic buildings are
open Monday through Friday between the hours of
7:00 a.m. and 10:00 p.m., administrative buildings
are open Monday through Friday between the hours
of 7:30 a.m. and 5:30 p.m. and auxiliary buildings are
open based on the function of the facility and
services provided. Access to other university
buildings and facilities is controlled through William
& Mary’s Access Control Policy for University
Facilities. See Prevention-Related Campus Security
Protocols and Practices below for more information
about this policy and university facility safety and
security.

Security Cameras

The William & Mary Williamsburg campus has
security cameras in various outdoor public spaces
and inside academic buildings and libraries. These
cameras all transmit real-time video to WMPD
dispatch office. All new cameras require approval
by Information Technology and WMPD to ensure
proper monitoring and video transmittal.

Prevention

William & Mary Police Patrol

State-certified officers in WMPD proactively patrol
the campus 24 hours a day. Patrols are conducted by



https://www.wm.edu/offices/ce/policies/campus-grounds-and-facilities/access-control.php
https://www.wm.edu/offices/ce/policies/campus-grounds-and-facilities/access-control.php
https://www.wm.edu/offices/ce/policies/campus-grounds-and-facilities/access-control.php
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marked and unmarked police vehicles, bicycles, and
on foot. This high visibility of uniformed police
officers is an effective deterrent to criminal activity
and serves to build a relationship between the police
and the community they serve.

WMPD officers and supervisors are armed. Each must
undergo and satisfactorily complete firearms
qualifications based on standards set by the
Department of Criminal Justice Services. WMPD has
written deadly force and non-lethal force policies,
which are reviewed with the officers on a regular
basis.

Through its policies, the university helps prevent
violence and promote safety by establishing
community expectations and encouraging reporting
of threats to safety. William & Mary works to create
awareness of these policies and reporting avenues
through education and outreach activities. Violence
Prevention Policies include:

e Violence and Threat Management Policy—Under
this policy, all students, faculty and staff are
required to report acts or threats of violence to
WMPD at 757-221-4596. This policy allows the
university to assess the threat and take
appropriate action to protect the safety of the
campus community. Community members are
encouraged to report concerning behavior that
raises a safety concern but which may not qualify
independently as a threat. Examples include

references to planning a violent or destructive
event or harming others, extreme and
inappropriate reactions or responses, such as
angry outbursts, or suicidal comments or threats.

The Threat Assessment Team (TAT), established by
the Board of Visitors pursuant to Virginia Code §
23.1-805, is charged with assessing threats to the
campus community and taking remedial action as
necessary. Reports of concerning behavior or threats
of violence may be made to a member of TAT.
Chaired by the Chief of William & Mary Police, other
core members of TAT include the Deputy Chief of
Police, Sergeant for Investigations, Senior Vice
President for Student Affairs and Public Safety,
Associate Vice President for Student Affairs (Campus
Living), Director of Housing and Residence Life,
Associate Vice President for Health & Wellness, Chief
Human Resources Officer, Human Resources Service
Team Manager, Director of the Counseling Center,
Assistant Vice President for Student Success. The
team is advised by University Counsel.

e Code of Virginia Weapons on Campus
Regulation—To help provide a safe and secure
working, living, and learning environment for the
campus community, the university prohibits
possession, carrying, storage, or maintenance of
any weapon, including any firearm or any other
weapon listed in Virginia Administrative Code
8VAC115-20-20, by any member of the campus
community, with the exception of law
enforcement officials and other individuals
authorized under the policy. This regulation
applies to employees, contract workers, students
and volunteers. The university also limits visitors
and others from carrying weapons on campus,
prohibiting weapon possession inside university
buildings or at official university events, through
the Commonwealth administrative regulation.

Due to the risk of being identified as a real
weapon, students are prohibited from possessing
any toy, prop or other item that realistically looks
like a weapon or a pellet, paint, or BB gun per the
Student Handbook. Any student who wishes to



https://www.wm.edu/offices/ce/policies/safety-related-policies-and-regulations/violence-threat-management.php
https://law.lis.virginia.gov/admincodeexpand/title8/agency115/chapter20
https://law.lis.virginia.gov/admincodeexpand/title8/agency115/chapter20
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possess an object that is deemed a "weapon" by
this policy on campus for any reason, including
participating in an academic activity, club sport,
or extra-curricular activity, must seek and obtain
approval from WMPD via their Waiver Request
Form prior to bringing the object to the
university. The university reserves the right to
refuse permission to any request and/or to place
conditions on the approval of such requests.

Additionally, students may possess mace, pepper
spray, and other such items that are intended for
self-defense purposes only. Use in other ways
would constitute a violation of university
regulations. Stun guns and tasers are prohibited.

e Clery Act Compliance Policy—University
employees designated as Campus Security
Authorities are required to report to WMPD
information about certain crimes that occurred,
or attempted or were reported or alleged to have
occurred on W&M'’s Clery Act geography.

W&M'’s Clery Act geography includes all property
on campus, on public property adjacent to
campus, and in or on non-campus buildings or
property that the institution owns or controls.
This policy helps law enforcement respond
promptly to possible crimes and helps prevent
violence by allowing the university to issue timely
warnings to the campus community.

e Timely Warning Policy—Timely Warnings are
issued when a Clery Act crime has occurred on
any William & Mary campus and there exists a
serious or continuing threat to students and
employees. Decisions to issue a Timely Warning
are made on a case-by-case basis considering the
nature and circumstances of the crime and the
danger posed to the community. Timely
Warnings are communicated via e-mail to
students, faculty and staff to notify them of the
serious or ongoing threat to the campus
community and to heighten safety awareness.

Because the intent of a warning regarding a
criminal incident is to enable people to protect

themselves, a Timely Warning will be issued as
soon as the pertinent information is available to
campus authorities. Timely Warnings include
information about the crime that triggered the
Timely Warning, but do not include personally
identifiable information about the victim of the
crime. Timely Warnings also may include other
available information that the university
determines will help members of the campus
community to protect themselves, ranging from
descriptive information about suspects, tips on
deterring crime, or requests seeking information
that may lead to the arrest and conviction of the
offender when violent crimes against persons or
substantial crimes against property have been
reported. The content and amount of
information varies depending on the nature of
the threat, the amount of information available
to William & Mary, the risk of compromising law
enforcement efforts, and other factors.

Per the university’s Timely Warning Policy,
WMPD is responsible for issuing a Timely
Warning. Warnings may also be issued by the
Vice President of Student Affairs or, for warnings
that arise from crimes not involving students, the
Chair of the Emergency Management Team.

Timely Warnings are made only in response to
the occurrence of a crime(s) specified in the Clery
Act. Other dangers to the campus community are
addressed through emergency communications,
as described in the Emergency Management
Response section of this report.

Prevention-Related Campus

Security Protocols and Practices

General Facilities Access. The university has two
main types of access systems for its main campus:
mechanical keys and locks and electronic access.
Electronic access is a campus-wide card access
system consisting of an access control database and
server; access control hardware that is installed in
individual buildings; and the William & Mary
Identification (ID) Cards that are held by individual



https://forms.office.com/Pages/ResponsePage.aspx?id=Prw8uR1mWECGk6iXuSS418cfrt5xmJFBv-9ZAkG-9DxUQ1BQSjVIR0FGRjFMTEVPUlQ3NkgyRElHQi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=Prw8uR1mWECGk6iXuSS418cfrt5xmJFBv-9ZAkG-9DxUQ1BQSjVIR0FGRjFMTEVPUlQ3NkgyRElHQi4u
https://www.wm.edu/offices/ce/policies/safety-related-policies-and-regulations/clery-compliance.php
https://www.wm.edu/offices/ce/policies/safety-related-policies-and-regulations/timely-warning-policy.php
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users. The electronic access control system is
centrally administered by William & Mary’s Facilities
Management department, with system rights
granted to Residence Life for facilities under their
purview. Electronic access is provided by a person
obtaining an ID card and that card being granted

specific access rights.

The Access Control Policy for University Facilities,
applicable to main campus facilities, establishes
protocols for specific types of university facilities and
for different types of users (such as contractors).
Some of the protocols include:

e Unless specifically approved by the Director of
Facilities Management Operations and
Maintenance, keys manufactured or duplicated
by a vendor or through any other source are
prohibited. The installation, changing, or
removal of locks shall be performed only by the
Lock Shop or by a vendor authorized by the Lock
Shop.

e An Authorized Signatory’s right to grant access is
limited to his or her assigned areas of
responsibility. No Authorized Signatory will have
the authority to grant access to himself/herself.
Authorization must be obtained from the next
level of supervision; in the case of the President,
the Provost serves as Authorized Signatory.
Authorized Signatory responsibility may not be
delegated; staff may perform administrative

actions but authorization must be signed by or
sent from the Authorized Signatory.

e Authorized Signatories may request building keys
for personnel to use in areas directly under their
control. When approved by an Authorized
Signatory, Facilities Management will issue a key
directly to the person responsible for its custody
and use.

e The electronic access control system is centrally
administered by Facilities Management with
system rights granted to Residence Life for
facilities under their purview. Departments may
be granted administrator rights in the electronic
access control system when approved by the
Provost or responsible Vice President. When
granted, administrator rights in the electronic
access system will be limited to only those
buildings for which a department has
responsibility.

VIMS Facilities Access. On the VIMS campus,
Waterman’s Hall Visitors Center is open to the public
on weekdays from 9:00 am-4:30 pm. Key or access
card requests for Chesapeake Bay Hall, Andrews Hall,
and the Seawater Research Laboratory are approved
by the Department Head. New students are typically
assigned the general key to allow access to most of
the buildings on campus and the Waterman’s Hall
Key, which

provides

them access

into the

Library and

Computer

Lab. During

weekends,

holidays,

and other non-routine closings, there is 24-hour
security coverage at the VIMS campus.

Residence Hall Access. The following General Safety
& Security guidelines are contractual obligations of all
students who reside in on-campus housing. They are
communicated to residents through the Housing
Contract and posted on the university’s website.



https://www.wm.edu/offices/ce/policies/campus-grounds-and-facilities/access-control.php
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1.Residents are responsible for their personal
security and that of their belongings within
university facilities.

2.Due to the risk of injury and property damage,
residents are prohibited from planning and/or
participating in events and activities that involve
the use of water and water devices within or
adjacent to campus residences, i.e. swimming
pools, water balloons, water guns, or slip and
slides.

3.Computerized I.D. access or other security
system is provided in the residence halls for the
protection of the residents. While the university
is in session, the exterior doors to the residence
halls will be controlled to restrict access to
residents living in that particular residence hall
and guests accompanied by a resident.

4.Access to residences by non-residents may be
restricted to earlier hours, if the Residence Hall
Community Council decides, or if the university
determines that this is necessary for safety and
security reasons. including but not limited to, the
propping of exterior doors and the removal of
window screens.

5.For safety reasons the roofs, porches, window
ledges, unfinished attics, and mechanical
equipment rooms of all university buildings are
restricted areas and may not be accessed.

6.Individuals observed in the hall who are not
residents, currently enrolled students or guests
escorted by a resident should be reported
immediately to a Residence Life staff member or
WMPD.

Security-Related Maintenance of Campus Facilities.
The maintenance of security systems is an ongoing
activity. WMPD assist by identifying conditions that
may jeopardize the safety of the campus. These
include but are not limited to inoperable lights, door
problems and emergency phone malfunctions.
Emergency phones are tested weekly and noted
deficiencies are corrected as quickly as possible. For
items that require immediate attention, such as door
locks, the appropriate maintenance personnel are
notified and informed of the problem. For non-
emergency concerns, students and other members of
the community, including the Police, can submit
maintenance requests to Facilities Management
through the on-line submission process. Facilities
service requests can be accessed at Facilities
Management Service Request site.

Transportation/Security Escort Services. WMPD
provides security escorts to members of the
community upon request. To request an escort or to
schedule a campus safety and crime prevention
program, call the Police Communications Center at
757-221-4596.

Residents may not engage in any activity which
creates a safety risk or which jeopardizes the security
of the premises,

Violence Prevention Education and
Outreach Activities

The Violence Prevention Committee is charged by
Virginia law with increasing community safety
through a collaborative and thoughtful approach to
educating our students, faculty, and staff about the
nature, cause, and various forms of violence as well
as the prevention and restorative measures available.
The Committee has a website with information
including definitions of laws and policies.

WMPD provides safety-related information to
incoming freshman, transfer students, and parents.
New Hire Curriculum for employees contains a
section about campus security, complete with



https://www.wm.edu/about/administration/emergency/vpe/
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informational flyers and contact information about
the police.

Under Va. Code §23.1-808.2, campus safety and
emergency preparedness training programs with a
focus on active shooter event preparedness are
offered to first year students in the fall semester, and
to returning students on a biennial basis in the fall
semester.

WMPD hosts a “Community Preparedness: Active
Shooter Event” presentation at least once during the
academic year to the community. The event teaches
attendees what defines an active shooter event,
actions that assist in minimizing risk to the
community, applying tactics of “Avoid-Deny-Defend”
and information about how to respond to police
events. A 20-minute video on community and
individual awareness and preparedness for an active
situation is also shown during the presentation.

Other outreach programs offered by WMPD include:

e WMPD offer various campus safety and crime
prevention programs to student groups and
residence halls. Presentations on campus safety
and crime prevention are delivered to residence
halls as scheduled by the Area Director.

e Crime Prevention Programs on personal safety
and theft prevention are sponsored by members
of WMPD. Upon request, police personnel
facilitate live programs for student, parent,
faculty, and new employee orientations and
student organizations and campus organizations.

Additionally, programs for Residence Life Staff
and residents provide a variety of educational
strategies and tips on how to protect themselves
from sexual assault, theft, and other crimes.

e WMPD offers alcohol and drug awareness classes
and the Rape Aggression Defense (RAD) training.
It is a comprehensive course that begins with
awareness, prevention, risk reduction, and
avoidance, while progressing on to the basics of
hands-on defense training. Certified RAD
instructors will teach the courses provided.

e WNMPD also has a series of safety related videos,
including topics on self-defense and protection of
possessions and personal identity information, as
well as awareness videos on controlling
behaviors and stalking. These training videos are
available to all members of the community on
the WMPD website.

Prevention of Alcohol & Drug
Abuse

The university has programs to prevent drug and
alcohol abuse among students and employees, in
compliance with the Drug-Free Schools and
Communities Act of 1989 and the Drug-Free
Workplace Act. The Biennial Alcohol and other Drug
Prevention Program Report is available for review on
the W&M website. Annually, the Chief Human
Resources Officer and the Senior Vice President of
Student Affairs and Public Safety send an email
notification of the Drug-Free Workplace and School
to all employees and students, respectively, in
compliance with Section 120 of the Higher Education
Act.



https://www.wm.edu/offices/police/awarenessvideos/index.php
https://www.wm.edu/offices/ce/_documents/biennial-aod-report-2024.pdf
https://www.wm.edu/offices/ce/_documents/biennial-aod-report-2024.pdf
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The university prohibits the use of illegal drugs and
strictly regulates the consumption of alcohol on
campus for its students and employees. Violators are
subject to university sanctions as well as prosecution
through the appropriate legal channels, when
applicable.

The annual notification to all students and employees
of the Drug Free Schools and Drug Free Workplace
informs members of the William & Mary community
of the federal and state penalties (sanctions) for the
unlawful possession, distribution, and use of
controlled substances and illicit drugs. The pertinent
laws, including sanctions for violations of those laws,
are included in the annual communication.

Student Training & Awareness. The Senior Vice
President of Student Affairs and Public Safety
communicates with all students in a Welcome Back
email at the beginning of the academic year, which
includes a link to Fall Semester Announcements. In
addition to a link to the Student Handbook, this
announcement includes notice about prohibition of
possession and use of marijuana on campus, criminal
sanctions for driving under the influence, and health
and safety information about risks of “common
source” drink containers like coolers and punch
bowls and link to a video about Alcohol use that
covers safe alcohol use and signs of overuse of
alcohol.

Home without Hazing. During new student
orientation and throughout the first few weeks of
classes, in-person prospective member training is
delivered to over 1,000 new and returning students
who are interested in joining a specified student
organization (social Fraternities and Sororities, as
well as other organizations for which “upon invitation
to membership, individuals do not automatically
become members of such organization and have a
period of time between invitation for membership
and being initiated into membership”).

Student Policies. The university student policies are
available in the Student Handbook linked on the
Student Affairs website. Under the university’s

Student Code of Conduct, it is against the law to
possess, purchase, or consume alcohol under the age
of 21, or to sell or provide alcohol to any person
under the age of 21 in the Commonwealth of
Virginia. Furthermore, it is prohibited by law to
appear intoxicated in a public area, sell or serve
alcoholic beverages to an intoxicated person, possess
an open container of alcohol in a public area, or drive
a vehicle under the influence of alcohol or with a
blood alcohol level in excess of that permitted for
drivers by Virginia law.

Public areas on campus where alcohol is prohibited
include all indoor and outdoor university property,
unless an event has been approved through the
university’s event registration process. It is also
against university policy to participate in drinking
games or progressive drinking parties, possess items
used predominantly for drinking games or possess
“common containers” of alcohol, including but not
limited to kegs, pony kegs, beer balls, box wines and
containers greater than 750ml and mixed alcoholic
punch. Permission may be granted for use of
common container alcohol at special functions. In
the residence halls, alcohol is not permitted in
common areas or in any individual room in a
freshman residence hall.

At student events where alcohol is being served, a
completely sober individual must check to ensure
that every guest provides proof of legal drinking age
with a state issued ID or passport. The use of false,
altered or borrowed identification of any type is an
infraction of the Honor Code and is also a criminal
offense. Guests who are of legal drinking age must
be separated from those who are underage by either
a separate drinking area or by use of wrist bands
and/or hand stamps.

When a student is charged with a violation of law, it
is the practice of the university to initiate its own
disciplinary proceedings without awaiting court
action. Behavior off-campus is subject to disciplinary
action when the conduct adversely affects the
university community and the pursuit of its
objectives. Alcohol violations can result in sanctions



https://www.wm.edu/offices/deanofstudents/services/communityvalues/studenthandbook/index.php
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ranging from warning to dismissal and will usually
include alcohol education or treatment.

University policy provides the following:

e Manufacturing or providing drugs to others is
prohibited. The penalty for violation of this
regulation shall range from disciplinary probation
to dismissal from the university.

e Possession or consumption of drugs is also
prohibited. Possession of drug paraphernalia is
prohibited. The penalty for a violation of this
regulation ordinarily shall range from probation
to dismissal.

Employee Policies.

The Drug-Free Schools and Communities Act of 1989
and the U.S. Department of Education’s supporting
regulations require that the university provide all
employees with written notice of prohibition of
unlawful possession, use or distribution of illicit drugs
and alcohol. As members of the university
community, our common objective is to maintain a
work environment free of the adverse effects of
alcohol and drugs. The university provides a website
dedicated to the Drug Free Workplace, which
provides information regarding the specific acts that
are subject to disciplinary action as well as the
programmatic resources that are available to
employees for counseling, treatment and
rehabilitation.

Under the Commonwealth of Virginia, all employees,
including faculty and staff, are subject to the
Department of Human Resource Policy Number 1.05
prohibiting 1) the unlawful or unauthorized
manufacture, distribution, dispensation, possession,
or use of alcohol or other drugs in the workplace, and
2) impairment in the workplace from the use of
alcohol or other drugs, except from the use of drugs
for legitimate medical purposes. It is also a violation
of the Commonwealth policy for an employee to
have a criminal conviction for violation of any
criminal drug law, based upon conduct occurring
either on or off the workplace; or a violation of any
alcohol beverage control law or law that governs

driving while intoxicated, based upon conduct
occurring in the workplace. An employee’s failure to
report to his or her supervisor the employee’s
conviction of any offense is also a violation. Any
employee who commits any violation, as described
by the policy, shall be subject to the full range of
disciplinary actions, including discharge, pursuant to
applicable disciplinary policies. Upon becoming
employed by the Commonwealth of Virginia, all
employees are provided with information about drug
and alcohol policies through the New Hire Curriculum
and employees are required to sign a form indicating
their receipt of this information.

Additional Alcohol & Drug Policies for VIMS Campus.

VIMS operations include work with marine vessels
and other heightened safety concerns, which
requires additional policy restrictions for its
employees. In addition to the Commonwealth policy
governing all state employees, VIMS strives to
comply fully with the United States Coast Guard’s
(USCG) and Department of Transportation’s (DOT)
regulations
governing
drugs and
alcohol use
and testing. To
ensure full
compliance
with USCG
and DOT'’s
regulations
governing
drug and alcohol testing for marine operations, VIMS
will secure consultation and program management
assistance from nationally recognized providers of
drug and alcohol testing programs. Prohibited
Conduct Concerning Employee’s Use of Drugs and
Alcohol:

Employees are prohibited from reporting for duty or
remaining on duty when using any controlled
substances or drugs, except when the use is pursuant
to the instructions of a medical doctor who has
advised the employee that the substance will not



https://hr.dmas.virginia.gov/media/1240/dhrm-policy-105-alcohol-and-other-drugs.pdf
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adversely affect the employee’s ability to safely
perform his/her duties. Employees are prohibited
from reporting for duty, or remaining on duty, with
an alcohol concentration of 0.02 or greater.
Employees are prohibited from performing safety-
sensitive functions within 4 hours after consuming
any alcohol. On-call employees who are not at work,
but could be called to perform safety-sensitive
functions, are subject to this pre-duty prohibition.
Employees may not “refuse to submit” to any drug or
alcohol test required under the USCG’s and DOT's
drug and alcohol rules Employees are prohibited
from performing or continuing to perform a safety-
sensitive function if they have tested positive for
controlled substances or alcohol, or refused to
provide a specimen.

During an employee’s workday, an employee is
prohibited from engaging in the unlawful or
unauthorized manufacture, distribution,
dispensation, sale, purchase, solicitation, transfer,
possession, use or transport of controlled substances
or alcohol. This prohibition does not include the
authorized distribution, dispensation, sale, purchase,
solicitation, transfer, possession, use or transport of
alcoholic beverages in connection with university-
sponsored functions or events or service to our
customers.

Employees are prohibited from failing to stay in
contact with the university or its medical review
officer while awaiting the results of a drug test.

Alcohol and Drug Abuse Education
and Outreach Activities

All incoming undergraduates are required to
complete an online, educational program promoting
safe alcohol use prior to the start of orientation.

The New Leaf Clinic, associated with the William &
Mary School of Education, works collaboratively with
the Office of Health Promotion to offer a Self-Care
Over Soothing (SOS) program. SOS is an integrative
approach to wellness, designed to support students
who are seeking to be healthier and not just
temporarily feel better.

The mission of the New Leaf Clinic includes assessing
clients’ behaviors and attitudes relating to alcohol
and other drugs (AOD) to serve them with a brief
intervention program using motivational techniques.
Motivational interviewing is a cutting-edge, evidence-
based intervention program that has proved effective
for motivating change in substance use. It
emphasizes clients' choices in controlling their own
decision-making.

For employees, in addition to the information offered
to employees regarding applicable policies, described
above, the Employee Assistance Program (EAP)
provides confidential information and services on
counseling, treatment, and rehabilitation programs
for employees. EAP also provides confidential
assistance to supervisors who must confront
employees with personal problems that affect the
work environment.

Events with Alcohol Training. This online workshop
provided to the W&M community. The training
reviews state law, the W&M events with alcohol
policy, intoxication rate factors, behavioral cues of
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intoxication, and intervention techniques. Training is
required for each academic year.

Student organizations planning to host a social event
with alcohol are required to have at least one
representative (the event manager and server) at the
event who has completed this training. The
representative must pass the final exam with eighty
(80) percent proficiency before they can register their
organization’s event.

Response

Reporting a Crime

William & Mary’s Code of Ethics expects all members
of the university to report illegal conduct promptly
and accurately to WMPD. The university community
is asked to support WMPD by reporting any unusual
or suspicious circumstances that might be observed.

The Clery Act Compliance Policy requires that as soon
as an employee who is designated as a Campus
Security Authority (CSA