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BACKGROUND & DEVELOPMENT

– Faculty Affairs Committee of Faculty Assembly

– Scott Swan – School of Business

– Michael Luchs – School of Business

– Tom Ward – School of Education

– Jen Mellor – Economics and Public Policy, A&S
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BACKGROUND & DEVELOPMENT

• Criteria for including questions:
– current issues, new policies, or initiatives

– actionable

– data cannot be obtained elsewhere

– longitudinal value
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THEMES
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RESPONSE RATE

• Announced to 884 full‐time and part‐time 
instructional faculty members on September 9th, 2019 

• 469 William & Mary faculty responded (65%) 

– 45% female

– majority White (88%)

– 70% Tenured and Tenure‐Eligible (TE) faculty 
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OVERALL JOB SATISFACTION
How satisfied are you with your position at W&M? 

 Very Satisfied

 Satisfied

Neither Satisfied nor Dissatisfied

 Dissatisfied

 Very Dissatisfied 

Satisfied

Dissatisfied



OVERALL JOB SATISFACTION

How satisfied are you with your position at W&M? 
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Year Satisfied Dissatisfied

2019 TE 79% 10%

2019 NTE 77% 13%

2015 TE 74% 14%

2015 NTE 77% 15%
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Support for Teaching
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Expectations for Integration of 
Teaching and Scholarship

Wellbeing of Campus Community
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Satisfaction with Diversity & Inclusion



SALARY
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How satisfied are you with your salary at W&M?
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FACULTY RETENTION
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% TE
% NTE

(Continuing)

I am currently on the job market. 22% 33%

I have considered leaving W&M. 47% 61%

TE Faculty
‐ Dissatisfaction with salary (72%)
‐ Dissatisfaction with research support (38%)
‐ Tuition benefits for dependents (28%)

NTE Continuing Faculty
‐ Dissatisfaction with salary (62%)
‐ Desire for tenure eligible position (46%)
‐ Tuition benefits for dependents (34%)



SATISFACTION WITH ADMINISTRATION
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Satisfaction with Central Administration Satisfied Dissatisfied

Overall satisfaction with Administration 46% 18%

Support for Teaching 55% 9%

Communication with Faculty 42% 21%

Representation to External Constituencies 39% 8%

Support for Faculty Role in Shared Governance 38% 22%

Securing Increased Private Giving 39% 12%

Consultation on Policy Decisions 29% 24%

Establishing Budget Priorities 21% 30%

Commitment to Improving Faculty Compensation & Salary 21% 41%



BUDGET PRIORITIES
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New Tenure‐eligible faculty positions

Undergraduate need‐based financial aid

Internal funding for research support

Graduate and profession student stipends

Facilities (building maintenance, renovation, etc.

10% 20% 30% 40% 50%



FREE RESPONSES
Six themes:
‐ Diversity & Inclusion (17 comments)

‐ Governance & Administration (24 comments)

‐ Educational Quality (8 comments)

‐ Research & Grant Support (8 comments)

‐ Graduate Student Support (3 comments)

‐ Faculty Salary & Support (27 comments)
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