Recruitment Counselor Application 2010 (Abroad)
Please return to the ISC/CFA office (2nd floor of the Campus Center)

By Tuesday, November 24th at 5pm
Interviews will be held during the first week of December.
Contact Janet King, VP Development with any questions: jeking@wm.edu

Name:

Sorority:

Academic Year:

Initiation Year:

Contact Information
Cell Phone:
Email:

Summer Address:

Please respond to the following questions and attach to this cover sheet:

1. Have you participated in either/both sides of formal recruitment?  How many times?

2. Are you applying to be a member of the 2010 Orientation Staff?

3. What qualifications do you possess or what experiences have you had that will make you an asset to the 2010 Recruitment Counselor team?

4. What have you gained from William and Mary’s Greek community?  In what ways have you contributed to the William and Mary Greek community?

5. Think back to your own recruitment process. How did your Recruitment Counselor(s) impact your experience? Are there things about their advising/guidance that was especially positive? If you joined a sorority through Spring Recruitment, what observations do you have on the positive  impact that a Recruitment Counselor can have on a PNM experience?

6. How would you describe “ethical behavior” as it pertains to the position of Recruitment Counselor?

7. Scenario: A few of the women in your group refuse to go to a certain house to which they have been invited back.  They are relying on and telling other women in the group stereotypes they have heard about the sorority.  How would you address this situation? Please be specific. 
I,____________________, have read, understand, and agree to abide by the attached guidelines for Recruitment Counselors. In addition, if selected I will attend all Recruitment Counselor Training Sessions upon my return in the fall. (Dates will be announced later in the spring).
Signature








Date

Recruitment Counselor Guidelines
Before beginning your application, please read the following and retain for your information.

Recruitment Counselors begin limited contact with all sorority women at midnight, the night BEFORE the prospective member information session and remain on limited contact through the conclusion of bid day activities for their group. 
Limited Contact includes the following guidelines

1. Recruitment Counselors may not disclose their affiliation or wear/display any sorority affiliated paraphernalia from the time they return to campus until the conclusion of formal recruitment.
2. Take in part in no chapter related activities from the moment they step on campus.

3. Take part in no activities that would cause the average observer to link a woman to a specific chapter, whether or not it is her affiliated chapter.
4. Recruitment Counselors who are living in their sorority house may remain in the facility throughout Formal Recruitment, but must be discreet in their interactions with the chapter. 
5. Recruitment Counselors may not attend Open House recruitment functions in the spring semester (that serve the purpose of promoting Fall 2010Recruitment)
Training sessions:  All selected Recruitment Counselors must participate in all training sessions.  There will be a make-up session in the Fall for all RC’s who were abroad in the Spring 2010 semester plus 2 additional training sessions in Fall 2010 (dates TBD).
2010 Recruitment Counselor Recommendation

Your name:







Office:








Chapter:

Applicant’s name:

Please have an executive officer from your chapter or a former recruitment counselor answer the following questions honestly and objectively, using the back of this sheet or attached pages when necessary.  Please submit all recommendations in a sealed envelope to the ISC/CFA Office (2nd floor of the Campus Center) by 5:00 PM on Tuesday, November 24th.  Contact Janet King at jeking@wm.edu with any questions. 

1. How well and in what context do you know the applicant?

2. What qualifications does this woman possess that would make her a strong Recruitment Counselor?  What are her weaknesses?

3. How would you characterize the applicant’s commitment to your chapter?  Do you consider her to be a good conversationalist during the recruitment process?

4. How would you characterize the applicant’s commitment to the Greek system in general? 
