I.S.C. Executive Board 2010:          
Application Information

Thank you for your interest in applying for the 2010 I.S.C. Executive Board!

The following application consists of: 
· Four general questions to be answered by all applicants 
· Additional questions to be answered if you are a candidate for that office.
· Information on the I.S.C. election process and executive board positions

Important Dates:
· All applications are due to the ISC office by 5pm on Wednesday, November 11th 
· The slate committee will review the applications and hold interviews with all candidates on Saturday, November 21st  between 9a.m. and 4p.m. in the Sadler Center Colony Room.
· All applicants who are slated for a position will be notified and required to introduce themselves and their candidacy on Sunday November 22nd  to the ISC delegates at 6:00pm in the York Room of the Sadler Center.

Other important information:
· The Executive Board of the Inter-Sorority Council is comprised of nine elected positions and two rotational positions (president and vice president). The duties of each elected office are outlined on the following pages.  
· Applicants may apply for up to three positions and should indicate their first, second, and third choice, if applicable. If  you are interested in multiple positions it is ONLY necessary to answer the additional questions for your indicated first choice.
· The slating process will be facilitated by a committee comprised of representatives from the current I.S.C. Executive Board and Chapter Delegates. 
· The interviews will be approximately 10 minutes.  After completing the interviews the slating committee will create the executive board slate to be presented to the Inter-Sorority Council for approval.  

Commitments of an ISC Executive Officer:
· Must participate in the weekly ISC meeting, Sundays at 6:00 p.m.
· Must participate in a weekly ISC exec. meeting tentatively scheduled for Wednesdays at 5:00pm
  

***Applications are due to the I.S.C./C.F.A. Office (2nd floor of the Campus Center) by 5pm on Wednesday, November 11th.  Please sign up for an interview time when you turn in your application. ***


For your reference, the I.S.C. Bylaws concerning selection of executive officers are cited on the back of this page.  If you have any questions, feel free to contact Laurel Berkheimer (laberkheimer@wm.edu) or Anne Arseneau (aharse@wm.edu / x3273).


(Please keep this page for your reference)
Taken from the I.S.C. Bylaws:

ARTICLE II. SELECTION OF OFFICERS

1. The office of the President of the Inter-Sorority Association shall be held in rotation by each member chapter in order by alphabetic name of organization.  The President will have served on the Inter-Sorority Association for at least one year, the year proceeding the term of the Presidency being held as the Vice-President.  If the delegate from the chapter in order of rotation is not prepared to serve as President, that chapter shall relinquish its place to the next chapter in order of rotation.  If they choose, the chapter so passed may resume its place only in the following year and normal rotation shall be resumed.

2. The office of the Vice-President also shall be held in rotation by Inter-Sorority Association chapters.

3. Should a vacancy arise in the position of the Presidency, the Vice-President shall assume the role of the President.  The next chapter in rotation shall select a Vice-President.

4. If the Vice-President vacates her position prior to the conclusion of her first full semester in office, the Inter-Sorority Council may allow the current Vice-President’s chapter (in rotation order) to reappoint that position.  Any vacancy after the first full semester would move to the next chapter in rotation.

5. All other Executive Board positions will be determined through a slating process.  All interested candidates will submit an application for the position they are interested in (timeframe determined by the Inter-Sorority Council).  Individuals seeking a position on the Executive Board may submit an application and indicate interest in up to three positions.

6. A slate committee will review applications, hold interviews with all of the applicants, and determine a slate to be presented to the Inter-Sorority Council.  The slating committee shall be composed of the incoming Vice-President, the Sorority Advisor(s), and one representative from each organization.  Preference for the slating committee will be given to current Executive Board members.  If an organization is not represented on the current Executive Board, an alternate representative may participate, preferably an Inter-Sorority Council Representative or chapter President. Any Executive Board member seeking re-election to the Board will be ineligible to participate on the slating committee.  Any chapter not represented on the slating committee as identified above will be given the opportunity to send a delegate to participate in the slating committee if the chapter desires.  The Sorority Advisor will serve the slating committee in an advisory capacity.

7. After slate has been announced, the slated applicants will present their candidacy to the Inter-Sorority Council and slate will be voted on and passed by a two-thirds majority.

8. Individuals not slated for a position on the Executive Board who wish to contest slate must notify the president of the Inter-Sorority Council within the time limit established by the Inter-Sorority Council.  Individuals contesting slate will be allowed an opportunity to present their candidacy to the Inter-Sorority Council following the slated candidates’ speech session.  If slate is being contested, the non-contested positions will be voted on by the Inter-Sorority Council as a single slate, and individual run-offs will be held for any contested positions.

9. Individuals who are slated for a position for which they refuse to accept will be ineligible to contest the slate.

10. Individuals who serve as a chapter delegate to the Inter-Sorority Council will be ineligible for any Executive Board position.



(Please keep this page for your reference)
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OFFICER DUTIES
(Adapted from Article IV of the ISC Bylaws)
All officers shall support the welfare and well being of the Inter-Sorority Association, the Inter-Sorority Council, and the Inter-Sorority Executive Board as needed.  All officers shall also perform all other duties usually pertaining to their office.

The Vice-President Judicial shall:  
· Oversee the judicial structure for the Inter-Sorority Association.
· Initiate arbitration among Inter-Sorority member chapters when necessary.
· Work to establish and promote effective risk management policy and education for the fraternity/sorority community.
· Oversee an annual review of the Inter-Sorority Constitution and Bylaws.
· Serve as Chair of the Judiciary Committee.
· Serve as a member of the Recruitment Team and would be ineligible to serve as a member of the orientation staff.

Vice-President Recruitment shall:
· Supervise the Fall Formal Recruitment Process and promote year-long recruitment endeavors for the chapters and the Inter-Sorority Council.
· Oversee the biannual Recruitment Roundtable Meeting.
· Promote the well-being of all member Inter-Sorority Association chapters during Fall Formal Recruitment and prior to such date by structuring the Recruitment process to maximize potential member and chapter opportunities for success.
· Oversee and serve as a member of the Recruitment Team and would be ineligible to serve as a member of the orientation staff.

 The Vice-President Development shall:  
· Conduct Recruitment Counselor selection and training and supervise the RC program throughout Formal Recruitment.
· Serve as a member of the Recruitment Team and would be ineligible to serve as a member of the orientation staff.

Vice-President Programming shall:
· Oversee all social and organizational programming functions promoted by Inter-Sorority Association
· Co-Chair Greek-wide initiatives with the Social Chairman from the Council for Fraternity Affairs.
· Work with Vice-President to provide educational programs to campus.

Vice-President Community Service shall:
· Coordinate, at minimum, one annual all-Greek service endeavor (Arc Carnival).
· Serve as the ISC Liaison to the Arc of Greater Williamsburg regarding on-going collaborative service.
· Provide information about philanthropic and service projects available.

Vice-President Public Relations shall:
· Be in charge of publicity and publication of The Life, the Greek newsletter.
· Advertise all Inter-Sorority Association functions
· Develop promotional campaign for Fall Formal Recruitment.
· Maintain Greek website and other technological endeavors. 

Vice-President Scholarship shall:
· Develop scholarship programs for the Inter-Sorority Association.	
· Promote positive relations between the sorority community, faculty, and administration.
· Promote the opportunity for intellectual development of Inter-Sorority Association members.

The Secretary shall:
· Keep an up-to-date roll of the members of Inter-Sorority Council and call it at all Council meetings.
· Keep full minutes of all meetings of the Inter-Sorority Council and distribute them after the meeting has been adjourned and no later than the beginning of the next meeting.
· Keep a record of all action taken by Executive Board.
· Be responsible for the official correspondence of the Inter-Sorority Council unless provided for otherwise.
· Serve as parliamentarian for the Inter-Sorority Council.
· Plan and execute an Annual Fundraiser to benefit WhistleStop.


The Treasurer shall:
· Be responsible for the general supervision of the finances of the Inter-Sorority Council.
· Be responsible for the preparation of the annual budget and invoices for chapters
· Receive all payments due to the Inter-Sorority Council, collect all dues, and give receipts.
· Be responsible for the prompt payment of all bills of the Inter-Sorority Council.
· Maintain up-to-date financial records, and provide regular financial reports to the Inter-Sorority Council.

 (Please keep this page for your reference)
I.S.C. Executive Board 2010
Application for Office


NAME: ________________________________________ CHAPTER:______________

ACADEMIC YEAR: ______________________     CUMULATIVE GPA: ____________

PHONE: ____________________________    E-mail:___________________________

I.S.C. EXECUTIVE BOARD POSITION(S) FOR WHICH YOU ARE APPLYING:
(Please indicate your first, second, and third choice if applying for more than one position)

___ VP Judicial*                          ___ VP Recruitment*                   ___ VP Development* 

___ VP Scholarship                   ___ VP Programming                  ___ VP Community Service

___ VP Public Relations  	   ___ Secretary                              ___ Treasurer

*these positions are members of the I.S.C. Recruitment Team and will be on limited contact during formal recruitment process. Individuals in these roles are also ineligible to be part of the Orientation Staff.

Please indicate if there is a time frame on Saturday, November 21st during which you are unavailable to appear for your candidate interview: (You will be contacted by ISC by November 18th to confirm your assigned interview time.)

 I am available any time between 9a.m. and 4p.m. on Saturday, November 21st 
 I am unavailable during this specific time period on Saturday, November 21st  ____________


All Applicants Please Respond To The Following Questions:  (please attach typed responses)

1. Please provide information regarding your co-curricular and academic schedule 2010 calendar year.  Please specify your roles/responsibilities for each and the estimated time commitment. 
a. Co-Curricular Activities:
b. Academic Responsibilities/Activities:
c. Volunteer Involvement:
d. Work Responsibilities

2. Please list all experiences, skills, offices, and/or activities that make you qualified for the I.S.C. Executive Board and the position(s) for which you are applying.

3. Looking to the future, what is a positive aspect of the William and Mary panhellenic community that you would like to improve on and how would you like to improve it?

4. Being a leader in ISC carries a responsibility of addressing issues where our actions and behaviors are not fully aligned with our mission/purpose as sororities (recent examples include clue week costumes, pref night tshirts/behavior, etc).  What is an issue that you feel should be explored and why.

Please Answer the Questions Below for the Position You Consider Your Top Choice:

VP Judicial:
· The role of the VP Judicial is to promote and uphold the high standards of the sorority community.  In what educational ways would you promote the idea of standards to the sorority community?
· How would you educate the sorority community about recruitment guidelines?

VP Recruitment:
· What issues do you think influence freshman and sophomore women in the decision to participate in recruitment and how would you address these issues as VP Recruitment?
· What ideas do you have to support on-going recruitment initiatives within the community outside of Formal Recruitment?
· The VP Recruitment requires a high level of organization, advance planning skills, the ability to manage many tasks at once, as well as delegate responsibility to others. What experiences have you had that would prepare you for the level of organization?

VP Development:
· The VP Development is responsible for training and educating recruitment counselors. How would you approach facilitating and educating this important group of women?
· As VP Development, you are responsible for the Recruitment Counselor selection process. What strategies and procedures would you create to ensure a successful selection process? 

VP Programming:
· What ideas do you have for new all-Greek or all-sorority programs?
· What ideas do you have to increase participation all-greek or all-sorority programs/initiatives?
· Much of the VP Programming responsibilities can be summarized in the form of event planning and management. Give an example of a time you conceptualized an idea, planned a project, and executed it to completion. 

VP Community Service:
· ISC has an established partnership with The Arc of Greater Williamsburg. How would you promote Arc service related opportunities within the Greek community?
· What new philanthropy and service ideas would you bring to this position?
· It can be difficult getting women to commit to community service activities because of other time constraints, preoccupations with their own chapter’s initiatives, and sometimes simply lack of motivation. What ideas do you have to promote service from the I.S.C. level?

VP Public Relations:
· What suggestions do you have for The Life, the on-line greek newsletter?
· Please share specific ideas you have for increasing or improving Greek public relations on campus.  
· Why is it necessary to have PR that promotes the entire Greek community rather than just individual chapters? 
· In what ways are you qualified to maintain, contribute to and update the Greek Life website?

VP Scholarship:
· Please share 3-4 ideas or suggestions you have for sorority-wide or all-Greek scholarship programs/initiatives?
· How can scholarship programming be used to promote good relations with faculty and staff?

Secretary:
· Though it may not seem like a large time commitment, the secretary has regular, weekly responsibilities that differ from the other officers (i.e. there is never a break in the work). Describe an experience that you have had that prepares you for this level of disciplined commitment to the organization.
· This position has responsibility for raising funds and awareness regarding the I.S.C. WhistleStop Program (safety awareness). What ideas do you have for promoting and/or fundraising for WhistleStop within the W&M community. 

Treasurer:
· The treasurer is responsible for ensuring that the officers and budget of the inter-sorority council operate in a fiscally responsible manner.  What ideas do you have for keeping the officers on track as it relates to their budgets and keeping the sorority community informed about the financial well-being of the council?

