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94% of the Class of 2021 reported positive career outcomes — employed or attending graduate/professional
school — within 6 months of graduation. Knowledge rate for the Class of 2021 is 79% compared to the
national average, which is 55%. (NACE, 2021)
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The data collection for student career outcomes, reflected in this report, adheres Franek, R., & The Princeton Review (2019). The Best 385 Colleges (2020 Edition).
to the standards and guiding principles established by the National Association of New York: Penguin Random House.
Colleges and Employers.

97% of those employed
reported their career
interests align very
well/somewhat well
with their work.
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Avera e Sa la rieS * To learn more about salaries based on occupational field and geographic location, visit the Occupational
g Outlook Handbook published by the Bureau of Labor Statistics at https://www.bls.gov/ooh/.
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Top Employers

The Class of 2021 reported 477 unique employers with 56 employers making multiple hires.
Below are employers who hired 4 or more members:
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Top Graduate/Professional Schools

36% of the undergraduate Class of 2021 matriculated to 140 distinct graduate/professional programs.
Below is a sample of the 51 institutions enrolling 4 or more W&M alumni.
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According to the National Student Clearinghouse, the W&M Next Destination Survey, and mined data,
the following advanced degrees and certifications were sought by the Class of 2021.

Post-Baccalaureate
Certification or Coursework

* Includes law




Next Destina tion Geographic Distribu tion *Geographic locations for employment and

graduate/professional school were derived from NDS
respondents, the National Student Clearinghouse,
and mined data.
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Student Engagement

One of the keys to successful career planning is an early start. The Office of Career Development &
Professional Engagement delivers programs and opportunities open to all class years, majors, and areas of
interest. The graphic below illustrates the number of advising contacts from July 1, 2021 to June 30, 2022.
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Funding for Unpaid Summer Experience (F.U.S.E.)"

17 students were funded for participation in unpaid summer internships, allowing them to gain valuable skills
and work experience in a variety of industries. (Please note, FU.S.E. is not intended to make up for lost wages,
but to allow greater access to experiential learning.)

s 17 seezz, $37,000

*Students needs were greatly reduced due to sites shifting to virtual internships (COVID-19)

Externships

118 students participated in Externships which allowed them to network and gain exposure to industries of
interest at 24 unique sites.
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Big Interview

463 students used Big Interview — a free, online .
interview preparation service for W&M students. -®- biginterview 463
Big Interview is paid for and provided by the Office ‘et

. STUDENTS PREPARED
of Career Development & Professional Engagement.

Programs
Programs are hosted year round and are designed to teach 5 830
students about relevant topics such as resumes, cover letters, /
the job search, interviews, networking, graduate and STUDENT ATTENDEES
professional school, and more.
Programs include workshops, meet ups, crash courses, 1 98
roundtable discussions, themed series, chats/talks, panels,
virtual visits, seminars, and presentations. PROGRAMS
Newsletters
ALL BUSINESS
Career Conversations 1101
R.A.LS.E.
FIRST-YEARS/SOPHOMORES CREATIVE
JumpStart 1123
1 O 29 TOTAL
JUNIORS/SENIORS ISSUES EDUCATION &
TYPES OF Job Blast HUMAN SERVICES
NEWSLETTER 1106
ATHLETES

Tribe Athlete Career Guide PUBLIC SERVICE

1735
INDUSTRIES
Business, Creative,
Education & Human Service, SCIENCE &
Public Service, TECHNOLOGY
1441

Science & Technology

Students may subscribe and have access to all newsletters regardless of major, class year, or interest.




Experiential Learning

Experiential Learning

William & Mary

William & Mary AidData

William & Mary VIMS

William & Mary Global Research Institute
William & Mary Department of Biology
William & Mary Agency 1693

William & Mary Department of
Psychological Sciences

William & Mary Geolab
EY
PwC

William & Mary Charles Center for
Academic Excellence

William & Mary Department of Geology
JP Morgan Chase & Co

William & Mary Department of Chemistry
Allianz Partners

Bacon Street Youth & Family Services
CGl Federal

Dominion Energy

KPMG

MUFG

US Department of State

US House of Representatives

William & Mary Department of Linguistics
William & Mary Honors Thesis

Capital One

Colonial Williamsburg Foundations

US Army TRADOC

William & Mary Campus Recreation

William & Mary Department of
Kinesiology & Health Sciences

William & Mary Department of Mathematics
William & Mary Department of Physics

William & Mary Project on International
Peace and Security

William & Mary Study Abroad
Williamsburg Emergency Physicians, Inc.
AIFS

Arcadia

Center for Balance and Aging Studies
Jamestown-Yorktown Foundation
University of Pennsylvania

US FDIC

US NASA Langley Research Center

US National Institutes of Health

US Senate

William & Mary Athletics

William & Mary Branch Out Alternative Breaks
William & Mary Herbarium

William & Mary iGEM

William & Mary Office of Admissions
William & Mary Rocket Magazine

William & Mary Tribe Adventure Program
William & Mary Writing Resources Center
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In the Next Destination Survey,
experiential learning was
defined as applied research,
internships, externships, field
experience, and student
employment in order to
capture the most meaningful
experiences reported by the
Class of 2022 across their four
years. To the right are those
sites with 2 or more responses
from this cohort.
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2021-2022 Recruiting Engagement

Annual Recruitment Events™

MEET THE FIRMS 2021 CAREER DIVERSITY EXPO
FALL 2021 SPRING 2022
students ‘ employers : W&M students ‘ employers W&M students ‘ employers

students

GRADUATE & PROFESSIONAL SCHOOL FAIR 2021 K-12 RECRUITMENT DAY ! !

school district reps C AR E E R &
INTERNSHIP

. 2022 GOVERNMENT, EDUCATION & NONPROFIT FA I R S
2021 NYRC IN NEW YORK . CAREER FAIR AT GEORGETOWN UNIVERSITY IN DC

1402 371324 mEn g
W&M students employers : W&M students employers

265 46
311 ‘ 122 ‘ 653 Rl -

representatives : students

sessions unique employers students/alumni

SPRING 2022
‘ (IN PERSON) ‘
ON-CAMPUS STUDENT EMPLOYMENT FAIRS

12719 69 13 326 33

W&M students employers \ /

employers W&M students

On-Campus Recruitment (OCR)*

Each fall and spring, employers set up interviews with W&M students for jobs and internships. All majors are
recruited for a variety of industries.

N :
" ON-CAMPUS 40 INTERVIEWS ’I 80 : Q |
° RECRUITING SCHEDULES CONDUCTED 5 %

*Annual recruitment events were moved to virtual format due to the pandemic.
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NEW EMPLOYERS

TribeCareers 5809

TribeCareers is the hub for William & Mary students seeking

opportunities. Our Employer Engagement team introduces 8 'I 2 O
our students to a wide variety of jobs, internships, fellow-

ships, and other career experiences available throughout the

Commonwealth, the nation, and the world. 2 5 5 4 O TOTAL POSTINGS
STUDENT
APPLICATIONS
1 2 INTERNSHIP
POSTINGS

TOTAL EMPLOYERS

Signature Events*

Each year the Office of Career Development & Professional Engagement hosts a number of trips where students
from any academic background can attend site visits and gain in-depth industry exposure.
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W&M WALL SCIENCE CAREERS CREATIVE CAREERS TECH TREK
STREET TRIP EXPO (VIRTUAL) (VIRTUAL)
(VIRTUAL) (VIRTUAL) 7 ALUMNI/ 13 ALUMNI/
11 EMPLOYERS 19 EMPLOYERS PANELISTS PANELISTS
47 ALUMNI 126 STUDENTS 32 STUDENTS 43 STUDENTS

18 STUDENTS

*Due to the continued global pandemic, trips remained in virtual formats.

WILLIAM & MARY Office of Career Development & career@wm.edu Facebook: /WMCareerDevelopment
Professional Engagement www.wm.edu/career Twitter: @wmcareer

180 Stadium Drive 757-221-3231 Instagram: @cohencareercenter
Williamsburg, VA 23185




